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MINUTES 
CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE REGULAR MEETING MINUTES: March 1, 2000 
http://www.cwu.edu/-fsenate 
Presiding Officer: Linda S. Beath 
Recording Secretary: Nancy Bradshaw 
Meeting was called to order at 3:10p.m. 
ROLL CALL: 
Senators: 
Visitors: 
All Senators or their Alternates were present except Adamson, Cocheba, DeVietti, Gunn, and Nethery. 
Jim Bailey, Scott Carlton, Toni Culjak, David Dauwalder, Susan Donahoe, Barney Erickson, Jack 
McKay, John Lasik, Barbara Radke. 
CHANGES TO AND APPROVAL OF AGENDA: MOTION NO. 00-16 (Passed) Beverly Heckart moved to approve the 
agenda as changed. Move the Faculty Senate Curriculum Committee report, after Motion No. 00-22. 
APPROVAL OF MINUTES: The minutes of the February 16,2000, Faculty Senate meeting were approved as 
distributed. 
COMMUNICATIONS: (Available for viewing in the Senate Office or distribution on request) 
No communications. 
REPORTS: 
A. ACTION ITEMS: 
Faculty Senate Academic Affairs Committee 
Motion No. 00-17 (Passed): Susan Donahoe, on behalf of the Faculty Senate Academic Affairs Committee, 
made a motion that after discussion and amendment was approved: "Change to the Handbook of 
Undergraduate Academic Policy attached as Exhibit A." 
Faculty Senate Curriculum Committee 
Motion No. 00-18 (Passed): Toni Culjak, on behalf of the Faculty Senate Curriculum Committee, made a 
motion that after discussion was approved: "Change UNIV 100 to UNIV 101 in the General Education 
Program attached as Exhibit B." 
Motion No. 00-19 (Passed): Toni Culjak, on behalf of the Faculty Senate Curriculum Committee, made a 
motion that after discussion was approved: "Change Foreign Language section of General Education 
attached as Exhibit C." 
Motion No. 00-20 (Passed): Toni Culjak, on behalf of the Faculty Senate Curriculum Committee, made a 
motion that after discussion was approved: "Change in American Language component of General 
Education attached as Exhibit D." 
Motion No. 00-21 (Passed): Toni Culjak, on behalf of the Faculty Senate Curriculum Committee, made a 
motion that after discussion was approved: "Change WS 201 from 4 credits to 5 credits attached as Exhibit 
E." 
Motion No. 00-22 (Passed): Toni Culjak, on behalf of the Faculty Senate Curriculum Committee, made a 
motion that after discussion was approved: "Addition of Broad Area Science Teaching Minor attached as 
Exhibit F." 
Toni Culjak presented a series of program deletions and program name changes attached as Exhibit G. 
Faculty Senate Minutes 
Faculty Senate Budge Committee 
March 1, 2000 
Page 2 
Motion No. 00-23 (Passed): Barney Erickson, on behalf of the Faculty Senate Budget Committee, made a 
motion that after debate was approved: "The Faculty Senate Budget Committee recommends that the three 
percent salary allocation from the legislature be distributed as an across the board scale adjustment." 
Motion No. 00-24 (Passed): Barney Erickson, on behalf of the Faculty Senate Budget Committee, made a 
motion that after discussion was approved: 'That additional monies be found for additional salary increases 
and that particular attention be given to merit increases." 
B. DISCUSSION ITEMS: 
1. CHAIR: Chair Beath presented a report on her meeting with President Mcintyre during her visit to campus 
on February 25, 2000. One of the issues discussed was what kind of university governance system does 
Central want? Chair Beath stated that she believed that Central would like a system that is inclusive and 
provides an avenue for faculty voices. She also reported that Dr. Mcintyre understands very clearly faculty 
concerns regarding this issue. The new president will be returning to campus several times during spring 
quarter and plans to attend the undergraduate research symposium and a Faculty Senate meeting. 
Chair Beath informed Senators that Central has received faculty salary data from the HECB regarding peer 
comparison's. She explained that the data was based upon Fall of 1998 which precedes the 1.3 million 
dollars that Central placed into faculty salaries. The report shows that Central Washington University has 
moved from the 171h to the 23'd percentile in terms of faculty salaries. It was noted that these figures do not 
include adjunct funding and are based upon the definition of full-time faculty in the I PEDS report. The 
document may be viewed at <http://www.cwu.edu/-fsenate/salaries000307.pdf> or contact the Faculty 
Senate Office. 
2. CHAIR ELECT: No report. 
3. PRESIDENT: No report. Not in attendance. 
4. SENATE CONCERNS: Concerns were expressed by Senators regarding the HECB Peer Comparison data 
and faculty salaries mentioned in the Chair's report. 
Senator Benson referred to the HECB peer comparison's and stated that even though Central is moving up 
the scale for faculty salaries, approximately .162 percent was reduced from instructional funds. He stated 
that at the same time institutional support grew by 41 percent which, in part, was due to the Y2K project. 
Senator Shaeffer referred to members on the Administrative Structure Committee and praised them for their 
work. He stated that an instructor in the Political Science Department compared top level executive positions 
with other regional universities, not just in Washington State, and reported that Central ranks number one in 
the amount of top level executive positions for its size. The report also shows that Central has more 
administrators than Washington State University. Senator Shaeffer believes that our fears regarding 
bureaucratic growth is substantiated by this report. He stressed to Senators that comparison's with other 
institutions are not always accurate but he does find the outcome interesting. The report has been forwarded 
to the Administrative Structure Committee for their review. 
Senator Uebelacker stated that as a member of the Administrative Structure Committee he looks forward to 
reviewing the data Senator Shaeffer shared with the Senate. He believes that in order to make an informed 
decision, the committee must first look at how this university functions and then see how the administrative 
positions fit into those functions. Senator Uebelacker reported that the first meeting of the Administrative 
Structure Committee was frank but friendly and stated that while this is a healthy process, it is also a lengthy 
one. 
Senator Gray asked why, when Central is looking at its administrative structure, are administrators still being 
hired? 
Senator Benson again drew Senator's attention to the reduction in instructional funding at this institution by 
referring to figures in the 1995 IPEDS report. 
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Since the Faculty Senate voted to distribute the 3-percent salary allocation as an across the board scale 
adjustment, Senate concerns moved to the issue of the merit process and funding. The question was asked 
by Senators whether the merit process should begin before funds are identified or after funds are identified. 
Provost Dauwalder stated that he believed that there would be funds available for merit this year. The 
outcome will be determined after the budget hearings in March and action by the Board of Trustees at their 
June meeting. Many Senators believed that regardless of the monetary reward, the faculty should go 
through the process of merit in order to have their work recognized and also make it known to their 
colleagues and the Board of Trustees that faculty at Central feel merit matters. Senator Hawkins 
recommended going through the merit process every year regardless of available funds . 
Senator Beaghan asked when the biennial faculty salary equity study would be completed? Chair Beath 
answered by stating that the salary equity study is finalized through the Office of Institutional Studies and is 
not yet completed. 
Senator Braunstein recommended that a 3-percent allocation also be applied to full-time nontenure-track 
faculty on continuing contracts. He explained that these faculty are asked to do a significant amount of the 
instructional workload and are not able to participate in the merit process. Senator Heckart stated that since 
full-time nontenure-track faculty contracts are renegotiated each year, they could receive an increase in 
salary then. She believed that instead of making a motion to this effect, the Faculty Senate should urge the 
Provost to pay these faculty members an adequate and decent wage. 
The discussion regarding merit resulted in the following motion: 
Motion No. 00-25 (Passed): Senator Benson made a motion that after debate and amendment was 
approved: "The Faculty Senate recommends to the Provost that we begin the process of merit." 
5. STUDENT REPORT: No report 
6. FACULTY SENATE STANDING COMMITTEE REPORTS: 
ACADEMIC AFFAIRS COMMITTEE: No report. 
BUDGET COMMITTEE: No report. 
CODE COMMITTEE: Senator Heckart informed Senators that there will be a Code Hearing at the 
beginning of April. She told Senators that a hearing notice would be placed in their 
mailboxes over spring break. 
CURRICULUM COMMITTEE: Curriculum Committee report was moved after Motion No. 00-22 on 
the agenda. 
PERSONNEL COMMITTEE: No report. 
PUBLIC AFFAIRS COMMITTEE: Senator Nelson stated that while discussing available funds for merit, 
he reminded Senators to think about the possible impacts of 1-695. 
NEW BUSINESS: No new business. 
OLD BUSINESS: No old business. 
ADJOURNMENT: The meeting adjourned at 5:00p.m. 
***NEXT REGULAR FACULTY SENATE MEETING: April 5 , 2000*** 
BARGE412 
Exhibit A 
5-9.3.2 
5-9.3.2.4 
5-9.3.2.5 
Transfer Credit from Community Colleges 
Academic transfer Aassociate of arts degrees eet'l'le6 from a college or university outside ll'le stele ef Washington 
state accredited by the Northwest Association of Schools and Colleges will meet Aet et:Jtemetieelly satisfy the 
general education requirements ef GWU of a bachelor's degree. 
Other associate degrees such as vocational or technological degrees will not automatically satisfy the general 
education requirements at CWU. 
Exhibit B 
Change the number to UN IV 101 
Change course title to General Education Colloquium 
The one credit will count toward the 180 credit graduation requirement 
The course will be graded 
A research or service teaming emphasis will be added 
Mission, Rationale and Student Outcomes, last paragraph 
All courses taken to satisfy general education requirements must be taken for a letter grade~ ·,·,·itl'l IRe exeef}tieR ef URi'<'ersi!)' 
1 oo wt'lieR .,.,.m be gFeeea SlU. 
Basic Skills Requirement 
UNIV 400 1Q1, AdvisiRg SemiRer General Education Colloquium (1 ), or MUS 104, Introduction to Musical Studies (3). Only 
required of students who enter Central with fewer than 45 credits. Credit in UN IV 400 1Q1 will fl6t be allowed toward 
meeting bachelor's degree requirements. 
Exhibit C 
Foreign Language General Education Requirements- Approved by the General Education Committee 1/21/00 
Basic Skills Requirements 
All students must satisfy the following requirements in basic academic and intellectual skills: 
(e) one year of college or university study of a single foreign language or two years of high school study of a single foreign 
language. Courses used to satisfy this foreign language basic skills requirement may not be used to satisfy the Philosophies 
and Cultures of the World breadth requirement: 
Exhibit D 
American Sign Language as a Foreign Language- Approved by the General Education committee 1/7/00. 
Approve American Sign Language 151, 152, and 153 as meeting the basic and breadth Foreign Language General Education 
requirements. 
Exhibit E 
Women Studies- Credit Change- Approved by the General Education Committee 2/17/00 
Breadth Requirements 
II Social and Behavioral Sciences 
Perspectives on the Cultures and Experiences of the United States 
ECON 101, Economic Issues 
ECON 201, Principles of Economics Micro 
ETS 101, Ethnic Awareness 
HIST 144, U.S. History Since 1865 
POSC 210, American Politics 
SOC 101, Social Problems 
SOC 205, American Society 
WS 201, Introduction to Women Studies 
5 
5 
4 
5 
5 
5 
5 
4_§. 
) 
Exhibit F 
New Minor • Broad Area Science Teaching Minor 
Required Courses 
Biology 
BISC 110, General Biology 
BISC 111, Plant Biology 
BISC 112, Animal Biology 
Subtotal 
Chemistry 
CHEM 181,181.1, General Chemistry 
CHEM 182, 182.1, General Chemistry 
CHEM 183, 183.1, General Chemistry 
Subtotal 
Earth Science 
GEOL 145, Physical Geology OR 
GEOL 150, Geology of National Parks 
GEOL 145.1, Physical Geology Lab 
GEOL 350, Northwest Geology 
GEOL 210, Introduction to Geologic Field Methods (4} OR 
PHYS 101, 101.1, Astronomy (5} 
Subtotal 
Physics 
PHYS 111, 111.1, 112, 112.1, 113, 113.11ntroductory Physics OR 
PHYS 211, 211.1, 212, 212.1, 213,213.1 General Physics 
Subtotal 
Grand Total for 3 of the 4 areas 
Credits 
5 
5 
§ 
15 
5 
5 
§ 
15 
4 
1 
3 
4-5 
12-13 
15 
15 
42-45 
Exhibit G 
Program Deletions 
Degree title: B.A. History: Teaching Minor 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Deletion by State Board of Education 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: Memo to Dean of Education and Professional Studies, 12/1/99, notifying the Dean of elimination of 
minor. 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The courses currently taught in this specialization are part of the regular offerings of the history 
department, and students who are currently enrolled in the program will have access to these courses. 
Degree title: B.A. History: Teaching Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Deletion by State Board of Education 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: Memo to Dean of Education and Professional Studies, 12/1/99, notifying the Dean of elimination of 
minor. 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The courses currently taught in this program are part of the regular offerings of the history 
department, and students who are currently enrolled in the program will have access to these courses. 
Degree title: B.A. Art: Teaching Broad Area Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: The proposed deletion of the Art: Teaching Broad Area Major Is in response to the state-mandated changes in the Visual 
Arts primary endorsement subject area (WAC 180-82-312) which go into effect 9/1 /2000. Since the "Broad Area" endorsement will be 
eliminated the degree would no longer serve its intended purpose. 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: Students currently enrolled in the Art: Teaching major can either complete their present 
program or select the revised one. Since the courses listed in the current and revised programs are offered on a regular basis, students 
will have no difficulty completing either major program. 
Degree title: B.A. Art: Teaching Broad Area Minor 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: The proposed deletion of the Art: Teaching Broad Area Minor is in response to the state-mandated changes in the Visual 
Arts primary endorsement subject area (WAC 180-82-312) which go into effect 9/1/2000. Since the endorsement provided by the minor 
will be eliminated the degree would no longer serve Its intended purpose. 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: Students currently enrolled in the Art: Teaching minor will be allowed to complete their 
present program since the courses are offered on a regular basis. 
Degree title: B.A. Graphic Design 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: The elimination of the BA degree In Graphic Design Is outlined in the department's January 1998 proposal to institute a 
BFA degree in the same subject area. The goal is to replace the BA degree program with the BFA. a more prestigious professional 
degree. Therefore, this request is being made as a result of the HECB approval of our BFA degree program which we began offering fall 
1999. 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: As indicated in the BFA proposal students currently enrolled in the BA program in Graphic 
Design have the option to select the BFA major or continue in their present major through graduation. Admission to the BA program has 
been closed since fall quarter 1999. 
Degree title: B.A. Social Science: Teaching Elementary Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Deletion by university because of deletion by State Board of Education 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: Memorandum 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The courses currently taught in this specialization are part of the regular offerings of the social 
science departments, and students who are currently enrolled in the program will have access to these courses. 
Degree title: B.A. Sociology Teaching Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program no longer fall under Sociology 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: No curriculum changes are anticipated. Program Director is Prof. Beverly Heckart (Social Science 
Program) 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: N/A 
Degree title: B.A. Sociology Teaching Minor 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program no longer fall under Sociology 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: No curriculum changes are anticipated. Program Director is Prof. Beverly Heckart (Social Science 
Program) 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: N/A 
Degree title: B.A. Sociology Teaching Secondary Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program no longer fall under Sociology 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: No curriculum changes are anticipated. Program Director is Prof. Beverly Heckart (Social Science 
Program) 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: N/A 
Degree title: B.A. Family and Consumer Studies Specialization in Apparel Design 
Test of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program courses do not meet minimum enrollment requirements and have not done so for several years. 
Impart on departmental load: Will reduce department load and will allow department to refocus on over en-rolled programs in the 
department. 
Impact on instructional costs: Should reduce costs 
Related curriculum changes: The theatre arts department was notified of the changes last spring and has made arrangements to 
accommodate their students who take some of our classes. 
Notification to departments affected: Notification sent to theater arts. 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The five students who entered the program in 1998-1 999 were notified in writing that this is 
the last year that the program will be offered. No new majors have been accepted for 1999-2000. 
Program Name Changes 
B.A. Seeial SeieRee Speeiali~tieR iR TeaetliRg duAier lligtl1Middl3 Setleel to 
B.A. Social Science Specialization in Teaching Secondary 
Justification: This change is required because the State board of Education has mandated a Social Studies, Secondary endorsement 
(defined as grades 5-12) and will no longer extend an endorsement for social studies teaching for the junior high/middle school alone. 
Art MiRer: S!udie SpeeielizetieFI to 
Art Studio Minor 
Justification: The proposed title change regularizes the title of the minor and makes it consistent with minors offered in other departments. 
~Ft MiRer: Art llistef)' SpeeielizetieR to 
Art History Minor 
Justification: The proposed title change regularizes the title of the minor and makes it consistent with minors offered in other departments. 
DRAFT Feb 2000 
Rutgers,State Univ.-Camden 
Cuny City College 
Cuny Brootlyn College 
University Of Baltimore 
Cuny Queens College 
Univ. Of Mass. At Lowell 
George M2Son University 
Cuny Bernard M Baruch College 
Cuny Lehman College 
California Univ. or Penn. 
Univ. Of Mass.-Dartmou1h 
Cal. Poly. St. U.-Pomona 
Ramapo College Of New Jersey 
Univ. Massachusetts-Boston 
Shippensburg University 
Cuny College Of Staten Island 
Kean Univasity 
West Chester University or Pennsyt 
Western Conn. State Univ. 
Cai.Poly.SlU-Sn Luis Obispo 
Indiana University Of Penn. 
Cal. St. U.-&lctamento 
Cal. St. U.-Hayward 
Cuny YOI1< College 
Cal. St. U.-Fresno 
Bloomsburg Univ. Of Penn. 
Cal. St. U.-Dominguez Hills 
Mansfield Univ. Of Penn. 
Millersville Univ. Of Penn. 
Cal. St. u .-Chico 
East Stroudsburg University 
Montclair S<1te University 
Clarion Uni•tersity or Penn. 
Cuny Medgar Evers College 
William Paterson University 
San Diego State University 
Cal. St. U.-Fullerton 
Cal. St. U.-Long Beach 
Slippery Rock Univ. Of Penn. 
Michigan Technological Univ. 
Kutztown Univ. Of Penn. 
San Francisco State U. 
San Jose State University 
Oakland Uriversity 
FY1999 Peer Average: 
FY1999 Gap to Average: 
Central Washington Univ. 
Eastern Washington Univ. 
Western Washington Univ. 
The Evergreen State Colt 
I PR#OF PROFAVG PROF TOTAL 
SALARY SALARY 
76 97,106 7,380,021 
243 79,467 19,310,539 
259 79,259 20,528,201 
57 84,820 4,834,730 
234 78,525 18,374,931 
234 74,670 17,472,680 
261 88,839 23,186,985 
161 77,880 12,538,749 
105 78,946 8,289,291 
123 76,149 9,366,309 
183 70,965 12,986,678 
410 69,707 28,579,758 
57 76,696 4,371,671 
152 74,709 11,355,836 
123 77,172 9,492,207 
89 77,378 6,886,635 
136 75,513 10,269,819 
150 75,979 11,396,915 
86 73,049 6,282,229 
460 68,817 31,655,924 
247 76,517 18,899,816 
515 68,014 35,027,424 
218 68,715 14,979,969 
49 77,409 3,793,039 
416 68,029 28,300,162 
106 75,834 8,038,424 
189 67,962 12,844,875 
47 76,100 3,576,704 
109 76,483 8,336,599 
364 68,168 24,813,081 
82 76,293 6,256,014 
166 76,554 12,707,920 
91 76,779 6,986,868 
33 76,588 2,527,402 
121 76,438 9,248,942 
531 68,338 36,287,359 
368 68,873 25,345,334 
474 67,794 32,134,429 
113 76,075 8,596,437 
115 76,128 8,754,663 
115 76,491 8,796,500 
435 68,194 29,664,181 
438 67,758 29,677,926 
135 72,231 9,751,119 
Higher Educction Coordinating Board, February 2000: Wash9899\FacSal9899 
53,834 
7,216 
4,231 
4,183 
9,191 
COMPREHENSIVE UNIVERSITIES 
FY 1999 FACULTY SALARY DATA 
FY1999 75th Percentile: 
FY1999 Gap to 75th Percentile: 
15.5% Central Washington Univ. 
8.5~. Eastern Washington Univ. 
8.4% Western Washington Univ. 
20.6'/o The Evergreen Slate Colt 
ASSO ASSOAVG ASSOTOTAL ASST ASST AVG ASSTTOTAl 
# SALARY SALARY # SALARY SALARY 
78 71,739 5,595,628 49 50,108 2,455,293 
110 63,458 6,980,434 83 53,308 4,424,555 
106 63,465 6,727,293 75 47,680 3,575,994 
57 65,421 3,729,005 30 46,173 1,385,183 
145 63,148 9,156,460 90 49,415 4,447,343 
127 62,616 7,952,209 53 51,172 2,712,103 
269 60,158 16,182,442 168 45,857 7,612,240 
125 63,519 7,939,874 92 53,397 4,912,538 
71 64,384 4,571,267 73 49,989 3,649,228 
93 61,267 5,697,874 48 48,114 2,309,488 
68 57,711 3,924,372 43 52,448 2,255,250 
85 55,459 4,714,001 73 43,405 3,168,600 
47 61,529 2,891,840 38 47,219 1,794,327 
178 61,047 10,866,409 84 49,431 4,152,220 
64 61 ,680 3,947,536 100 47,802 4,780,200 
84 64,869 5,449,022 95 49,163 4,670,531 
105 61,304 6,436,959 109 49,346 5,378,751 
174 62,322 10,843,965 133 48,914 6,505,525 
50 57,789 2,889,441 39 47,071 1,835,771 
101 55,471 5,602,606 114 44,888 5,117,208 
181 61 ,973 11,217,096 208 47,160 9,809,352 
86 52,645 4,527,456 91 42,293 3,848,623 
71 56,747 4,029,039 54 44,961 2,427,912 
27 62,965 1,700,062 56 48,766 2,730,895 
74 54,667 4,045,330 98 42,210 4,136,608 
126 61,347 7,729,714 97 47,870 4,643,364 
39 54,137 2,111,357 41 42,106 1,726,334 
62 60,268 3,736,613 41 48,037 1,969,499 
so 61,154 4,892,321 93 45,169 4,200,674 
82 53,319 4,372,156 87 42,927 3,734,671 
81 62,885 5,093,711 86 46,781 4,023,161 
125 61,060 7,632,542 152 46,112 7,009,036 
79 61,338 4,845,687 87 45,980 4,000,253 
33 59,806 1,973,599 44 51,599 2,270,334 
84 60,420 5,075,256 121 47,416 5,737,290 
188 55,200 10,377,600 159 45,034 7,160,459 
122 53,695 6,550,731 111 44,218 4,908,228 
152 54,985 8,357,778 135 45,011 6,076,452 
93 60,910 5,664,586 132 48,530 6,406,010 
152 55,624 8,454,870 73 48,521 3,542,046 
105 61,866 6,495,930 118 45,222 5,336,160 
162 55,591 9,005,765 140 44,593 6,243,046 
179 56,079 10,038,226 144 45,945 6,616,104 
164 57,531 9,435,052 69 46,251 3,191,350 
56,074 
9,456 20.3% 
6,471 13.0% 
6,423 12.9% 
11,431 25.6% 
3 RANKS 3 RANKS 3 RANKS FY19:1 FACUL1Y# AVGSALARY TOTALSALARY ~ 1 ~. lie Rankin 
203 76,014 15,430,941 100 76,014 
436 70,448 30,715,528 100 70,448 
440 70,072 30,831,488 : 99 70,072 
144 69,090 9,948,919 99 69,090 
469 68,185 31,978,734 99 68,185 
414 67,964 28,136,992 98 67,964 
696 67,502 46,981,666 98 67,502 
378 67,172 25,391,161 97 67,172 
249 66,304 16,509,786 97 66,304 
264 65,809 17,373,672 97 65,809 
294 65,191 19,166,300 96 65,191 
568 64,194 36,462,358 96 64,194 
142 63,788 9,057,838 96 63,788 
414 63,706 26,374,465 . 95 63,706 
287 63,484 18,219,943 95 63,484 
268 63,456 17,006,188 95 63,456 
350 63,102 22,085,529 94 63,102 
457 62,902 28,746,405 94 62,902 
175 62,900 11,007,441 93 62,900 
675 62,779 42,375,738 93 62,779 
636 62,777 39,926,264 93 62,777 
692 62,722 43,403,503 92 62,722 
343 62,498 21,436,920 92 62,498 
132 62,303 8,223,996 92 62,303 
588 62,044 36,482,101 91 62,044 
329 62,041 20,411,502 91 62,041 
269 62,017 16,682,566 91 62,017 
150 61,885 9,282,816 90 61,885 
282 61,807 17.429,594 90 61,807 
533 61,763 32,919,907 89 61,763 
249 61,738 15,372,886 89 61,738 
443 61,737 27,349,498 89 61,737 
257 61,606 15,832,808 88 61 ,606 
110 61,558 6,771,335 88 61,558 
326 61,538 20,061,488 88 61,538 
878 61,305 53,825,417 87 61 ,305 
601 61,238 36,804,293 87 61,238 
761 61,194 46,568,660 86 61,194 
338 61,145 20,667,033 86 61,145 
340 61,034 20,751,579 86 61,034 
338 61,031 20,628,590 85 61,031 
737 60,940 44,912,992 85 60,940 
761 60,883 46,332,256 85 60,883 
368 60,808 22,377,521 L...oO 84 60,808 
New Jersey City University 
Edinboro University Of Penn. 
Trenton State College 
Cal. St. U.-Northridge 
Univ. Of Nevada-Las Vegas 
Cai.SlUniv4.os Angeles 
Richard Stockton Coii.Nj,The 
Sonoma State University 
Univ. Minnesota-Duluth 
Central Connecticut StUniv. 
Southam Conn. State Univ. 
Wright State University-Main 
Cai.SlUniv-i3akersfield 
Pennsylvania State University-Penn 
Humboldt State University 
Cal. Sl U.-5an Bernardino 
Rowan University 
Eastern Connecticut St.Univ. 
Indiana-Purdue U.-lndnpls 
Lock Haven University 
Central Michigan University 
Cal. Sl U.-5tanislaus 
Northeastern Illinois Univ. 
Univ. Of N.C. At Charlotte 
Univ.Of Michigan-Dearborn 
Youngstown State University 
Northern Michigan University 
James Madison University 
University Central Florida 
Univ. Of Colo. At Colo.Sprgs 
Univ. Alabama In Huntsville 
UnivAiaska-Fairbanks 
North Carolina Central Univ. 
Morgan State University 
Eastern Michigan University 
University Of South Alabama 
University Of Northern Iowa 
North Carolina A& T St. Univ. 
Kennesaw State University 
Minnesota State Unversity-Mankato 
Univ. Wisconsin-Parkside 
U. Of lllinois-5pringfield 
Univ. Of Hawaii AI Hila 
Florida A & M University 
Univ.Aiaska-Anchorage 
Florida lntemarL Univ. 
Appalachian State University 
Univ.Of Nebraska At Omaha 
Washburn University 
Univ. Ark. At Litue Rock 
Fayetteville State Univ. 
Univ. Of N.C. At Wilmington 
Suny College At Brockport 
East Carolina University 
Central Missouri State Univ. 
Eastern Kenlucky University 
Univ.Of Michigan-Flint 
l PR#OF 
78 
101 
90 
429 
165 
308 
47 
152 
106 
124 
138 
123 
108 
21 
180 
203 
94 
62 
183 
49 
241 
118 
118 
189 
64 
176 
131 
203 
185 
77 
78 
65 
58 
27 
332 
116 
165 
84 
87 
187 
55 
51 
54 
122 
96 
212 
250 
155 
72 
127 
38 
122 
69 
170 
166 
209 
51 
PROFAVG 
SALARY 
76,336 
75,804 
77,234 
67,764 
78,725 
68,120 
77,181 
67,332 
70,962 
75,448 
73,549 
75,552 
67,547 
78,818 
67,127 
67,489 
76,638 
71,395 
73,304 
75,187 
67,230 
66,592 
64,622 
69,654 
65,891 
66,592 
66,468 
66,342 
70,437 
64,638 
72,215 
68,756 
68,541 
73,690 
63,661 
68,762 
67,960 
63,673 
66,952 
61,377 
61,118 
62,615 
62,378 
63,282 
65,532 
66,076 
60,718 
61,020 
68,770 
61,920 
62,953 
62,861 
66,145 
65,554 
59,853 
62,097 
62,371 
PROF TOTAL 
SALARY 
5,954,193 
7,656,196 
6,951,094 
29,070,814 
12,989,576 
20,981,062 
3,627,495 
10,234,422 
7,521,970 
9,355,531 
10,149,728 
9,292,839 
7,295,081 
1,655,168 
12,082,900 
13,700,252 
7,203,972 
4,426,470 
13,414,630 
3,684,159 
16,202,345 
7,857,840 
7,625,403 
13,164,527 
4,217,003 
11,720,112 
8,707,274 
13,467,329 
13,030,766 
4,977,129 
5,632,766 
4,469,116 
3,975,403 
1,989,621 
21,135,343 
7,976,426 
11,213,454 
5,348,546 
5,824,859 
11,477,417 
3,361,475 
3,193,383 
3,368,390 
7,720,352 
6,291,109 
14,008,058 
15,179,501 
9,458,072 
4,951,433 
7,863,863 
2,392,211 
7,669,003 
4,564,002 
11 ,144,225 
9,935,639 
12,978,316 
3,180,930 
Higher Education Coordinating Board, February 2000: Was/19899\FacSal989g 
ASSO AS-SO AVG ASSO TOTAL 
# SALARY SALARY 
58 
103 
98 
129 
202 
127 
73 
44 
120 
126 
112 
199 
42 
49 
58 
101 
108 
28 
250 
62 
144 
38 
86 
225 
76 
124 
87 
187 
251 
57 
86 
77 
81 
44 
188 
109 
201 
130 
120 
122 
49 
63 
36 
129 
119 
307 
125 
128 
53 
89 
67 
133 
81 
253 
114 
150 
49 
61,219 
60,305 
61,886 
53,654 
59,503 
54,411 
61,147 
52,592 
57,376 
56,872 
57,668 
55,508 
53,401 
60,168 
52,263 
54,462 
59,672 
56,991 
54,454 
60,872 
53,425 
49,617 
53,708 
52,483 
54,424 
52,176 
51,618 
55,943 
54,905 
50,926 
49,791 
55,412 
53,622 
56,366 
49,520 
52,111 
52,503 
54,621 
56,119 
53,016 
51,000 
53,267 
51,995 
53,251 
52,361 
51,213 
50,446 
53,274 
49,988 
48,401 
51,601 
50,137 
55,294 
50,846 
51,245 
53,231 
52,420 
3,550,677 
6,211,441 
6,064,870 
6,921,357 
12,019,532 
6,910,200 
4,463,714 
2,314,062 
6,665,134 
7,279,659 
6,458,820 
11,046,080 
2,242,836 
2,948,215 
3,031,282 
5,500,640 
6,444,527 
1,595,742 
13,613,404 
3,774,089 
7,693,231 
1,885,447 
4,618,917 
11,808,682 
4,136,196 
6,469,798 
4,490,726 
10,461,343 
13,781,048 
2,902,781 
4,282,008 
4,266,757 
4,343,374 
2,480,108 
9,309,813 
5,680,150 
10,553,046 
7,100,732 
6,734,221 
6,467,927 
2,499,002 
3,355,822 
1,871,827 
6,869,436 
6,231,015 
15,722,301 
6,305,786 
6,819,010 
2,649,344 
4,307,710 
3,457,271 
6,668,172 
4,478,797 
12,863,951 
5,841,898 
7,984,708 
2,568,593 
ASST ASSTAVG ASSTTOTAL 
# SALARY SALARY 
101 
139 
137 
140 
219 
122 
65 
52 
77 
120 
126 
106 
47 
51 
73 
95 
147 
53 
180 
72 
150 
60 
78 
129 
61 
99 
60 
181 
211 
42 
73 
75 
74 
73 
147 
152 
164 
124 
112 
116 
21 
38 
39 
152 
105 
198 
134 
111 
60 
81 
51 
92 
114 
201 
105 
197 
55 
48,212 
49,487 
48,467 
43,251 
46,763 
44,920 
45,318 
43,171 
46,414 
44,668 
44,327 
45,730 
43,072 
48,870 
42,752 
43,920 
46,049 
43,842 
47,190 
42,498 
44,143 
42,917 
47,375 
43,968 
47,864 
42.218 
39,466 
44,418 
44,154 
44,753 
44,166 
43,896 
45,917 
47,210 
41,915 
45,701 
43,742 
48,109 
42,740 
43.248 
42.292 
43,378 
43,990 
46,043 
43,827 
42,864 
41,451 
41,755 
36,904 
43,826 
46,846 
43,298 
42,855 
44,187 
42,995 
42,142 
43,702 
4,869,460 
6,878,720 
6,639,956 
6,055,152 
10,241,073 
5,480,292 
2,945,661 
2,244,668 
3,573,669 
5,362,524 
5,673,874 
4,847,333 
2,024,400 
2,492,372 
3,120,864 
4,172,426 
6,769,264 
2,323,625 
8,494,198 
3,059,885 
6,621,442 
2,575,034 
3,695,242 
5,671,852 
2,919,715 
4,179,554 
2,367,968 
8,039,706 
9,316,569 
1,879,644 
3,224,099 
3,292,185 
3,397,868 
3,446,356 
6,161,445 
6,946,547 
7,173,668 
5,965,500 
4 ,786,879 
5,016,768 
668,130 
1,648,370 
1,715,595 
6,998,505 
4,601,855 
8,487,029 
5,554,462 
4,634,768 
2,214,225 
3,549,901 
2,389,137 
3,983,437 
4,885,442 
8,881,673 
4,514,493 
8,301,913 
2,403,591 
3 RANKS 3 RANKS 3 RANKS 
FACULTY# AVG SALARY TOTAL SALARY 
237 
343 
325 
698 
586 
557 
185 
248 
303 
372 
378 
426 
197 
121 
311 
399 
349 
143 
613 
183 
535 
216 
282 
543 
201 
399 
278 
571 
647 
176 
237 
217 
213 
144 
667 
377 
530 
338 
319 
425 
125 
152 
129 
403 
320 
717 
509 
394 
185 
297 
156 
347 
264 
624 
385 
556 
155 
60,651 
60,485 
60,480 
60,240 
60,154 
59,913 
59,659 
59,651 
59,343 
59,134 
58,948 
58,846 
58,692 
58,643 
58,634 
58,580 
58,504 
58,362 
57,948 
57,476 
57,041 
57,029 
56,523 
56,437 
56,084 
56,064 
55,993 
55,987 
55,840 
55,452 
55,438 
55,429 
55,008 
54,973 
54,882 
54,650 
54,604 
54,482 
54,376 
54,028 
53,989 
53,931 
53,921 
53,569 
53,512 
53,302 
53,123 
53,076 
53,054 
52,934 
52,812 
52,797 
52,758 
52,708 
52,707 
52,635 
52,601 
14,374,330 
20,746,357 
19,655,920 
42,047,323 
35,250,180 
33,371,555 F 
11,036,870 
14,793,372 ~ 17,980,993 ·. 
21,997,714 ~ 
22,282,422 . 
25,186,252 ' 
11,562,317 ~ 
7,095,755 . 
18,235,046 [ -
23,373,317 : 
20,417,763 ·"'. 
8,345,837 .-
35,522,232 
10,518,133 
30,517,018 
12,318,321 
15,939,562 If. 
30,645,061 
11,272,914 
22,369,464 
15,565,968 
31,968,378 
36,128,406 
9,759,554 
13,138,895 
12,028,058 
11,716,645 
7,916,085 
36,606,601 
20,603,123 
28,940,168 
18,414,778 
17,345,959 -
22,962,110 
6,748,607 
8,197,575 
6,955,811 
21,588,293 
17,123,980 
38,217,388 
27,039,749 
20,911,850 
9,815,002 
15,721,474 
8,238,618 
18,320,612 
13,928,241 
32,889,849 
20,292,029 
29,264,938 
8,153,114 ..... 
FY 19991 
•A, ile Ranking 
84 60,651 
84 60,485 
83 60,480 
83 60,240 
82 60,154 
82 59,913 
82 59,659 
81 59,651 
81 59,343 
81 59,134 
80 58,948 
80 58,846 
80 58,692 
79 58,643 
79 58,634 
78 58,580 
78 58,504 
78 58,362 
77 57,948 
77 57,476 
77 57,041 
76 57,029 
76 56,523 
76 56.437 
75 56,084 
75 56,064 
74 55,993 
74 55,987 
74 55,840 
73 55,452 
73 55,438 
73 55,429 
72 55,008 
72 54,973 
72 54,882 
71 54,650 
71 54,604 
70 54,482 
70 54,376 
70 54,028 
69 53,989 
69 53,931 
69 53,921 
68 53,569 
68 53,512 
68 53,302 
67 53,123 
67 53,076 
66 53,054 
66 52,934 
66 52,812 
65 52,797 
65 52,758 
65 52,708 
64 52,707 
64 52,635 
64 52,601 
Grand Valley State Univ. 
Plymou1h State College 
University Of Sou1hem Maine 
Sou1hwest Missouri St. Univ. 
Christopher Newport Univ. 
Ferris State University 
Suny College AI Old Westbury 
Mary Washington College 
Saint Cloud State University 
Univ. WISCOnsin-stevens Pnl 
Towson State University 
The University Of Texas At San Ant 
Univ. Sou1hwestem Louisiana 
Texas Sou1hem University 
Sou1hem III.Univ-Edwardsvle 
Frostburg State UnivetSity 
Rhode Island College 
Suny At New Paltz 
University Of North Florida 
Winona State University 
Saginaw Valley State Univ. 
Univ. WISCOnsin-Platteville 
Univ. Wisconsin-Whitewater 
Wichita State University 
Suny Coli. Tech. Utica-Rome 
Univ. Wisconsin-LaCrosse 
Suny College At Oneonla 
Western Carolina University 
Purchase College, Suny 
Salisbury State University 
Univ. Wisconsin-River Falls 
Western Kentucky University 
Suny College At Fredonia 
Keene State College 
Moorhead State University 
State U. Of West Georgia 
Southeast Missouri St. Univ. 
The University Of Texas-Pan Ameri 
Western Illinois University 
Metro. State Coil. Of Denver 
Suny College At Buffalo 
Univ. Wisconsin-stout 
Univ. Of N.C. At Asheville 
Univ. Wisconsin-Oshkosh 
Sou1hwest Texas State Univ. 
Worcester Slate College 
University Of West Florida 
The University Of Texas At El Paso 
Indiana Univ. At Kokomo 
Eastern Illinois University 
Indiana Univ.-sou1heast 
Indiana Univ.-Northwest 
Virginia State University 
Valdosta State University 
Univ.Wisconsin-Eau Claire 
Columbus State University 
Bridgewater State College 
I PR#OF 
102 
72 
79 
240 
55 
142 
33 
65 
240 
145 
166 
95 
151 
70 
137 
74 
138 
72 
95 
136 
100 
99 
106 
121 
7 
120 
73 
70 
34 
60 
122 
194 
85 
62 
103 
85 
124 
72 
241 
156 
124 
126 
45 
95 
215 
61 
54 
130 
15 
198 
37 
20 
48 
102 
148 
62 
121 
PROFAVG PROF TOTAL 
SALARY SALARY 
67,038 6,837,883 
60,183 4,333,170 
65,563 5,179,488 
62,160 14,918,472 
61,226 3,367,418 
58,996 8,377,479 
64,839 2,139,677 
62,104 4,036,773 
58,748 14,099,451 
59,320 8,601,373 
61,004 10,126,609 
63,183 6,002,355 
64,554 9,747,593 
65,167 4,561,704 
60,542 8,294,187 
60,768 4,496,799 
58,107 8,018,814 
64.003 4,608,203 
65,310 6,204,484 
59,984 8,157,827 
58,207 5,820,703 
60,288 5,968,512 
61,061 6,472,474 
63,575 7,692,532 
58,340 408,378 
57,976 6,957,100 
59,202 4,321,737 
62,081 4,345,669 
60,795 2,067,037 
62,678 3,760,663 
55,629 6,786,690 
60,918 11,818,141 
60,847 5,172,034 
59,467 3,686,970 
59,363 6,114,421 
60,693 5,158,879 
60,338 7,481,966 
63,449 4,568,306 
58,776 14,165,072 
59,188 9,233,391 
58,400 7,241,653 
57,228 7,210,783 
64,229 2,890,287 
60,915 5,786,961 
58,898 12,663,009 
58,056 3,541,386 
60,634 3,274,211 
60,666 7,886,551 
58,385 875,778 
57,677 11,419,951 
60,675 2,244,981 
58,076 1,161,510 
55,766 2,676,762 
60,930 6,214,891 
56,498 8,361,704 
59,615 3,696,111 
55,887 6,762,275 
Higher Education Coordinating Board, February 2000: Wash9899\FacSal9899 
ASSO ASSOAVG ASSOTOTAL ASST 
# SALARY SALARY # 
147 54,363 7,991 ,320 179 
50 47,218 2,360,880 23 
148 50,813 7,520,294 70 
187 50,171 9,381,893 168 
49 51,295 2,513,478 48 
144 50,863 7,324,272 115 
42 49,907 2,096,106 27 
52 49,163 2,556,499 43 
139 48,492 6,740,417 120 
95 47,223 4,486,224 56 
125 50.483 6,310,317 151 
147 50,831 7,472,200 107 
135 49,143 6,634,309 147 
85 51,506 4,377,978 72 
127 52,231 6,633,399 142 
70 49,985 3,498,980 64 
88 49,795 4,381,929 83 
84 49,748 4,178,868 78 
88 50,916 4,480,588 107 
66 48,101 3,174,693 91 
37 46,842 1,733,145 46 
57 46,324 2,640,465 54 
113 50,127 5,664,299 87 
158 48,718 7,697,404 135 
45 52,391 2,357,609 23 
99 49,150 4,865,887 78 
51 47,182 2,406,258 38 
111 51,592 5,726,703 98 
52 49,347 2,566,068 21 
65 49,185 3,196,993 79 
55 44,609 2,453,482 26 
144 48,032 6,916,629 150 
71 47,204 3,351,492 53 
49 47,742 2,339,370 36 
61 48,390 2,951,796 81 
61 50,558 3,084,040 107 
106 49,209 5,216,202 114 
93 50,182 4,666,946 134 
128 48,225 6,172,777 162 
103 47,889 4,932,578 115 
150 47,838 7,175,635 73 
69 46,201 3,187,859 68 
50 49,389 2,469,453 46 
110 48,980 5,387,843 126 
179 47,530 8,507,835 124 
50 49,120 2,456,024 41 
67 48,880 3,274,951 62 
144 46,754 6,732,540 135 
27 47,297 1,277,030 16 
154 48,837 7.520,928 121 
37 47,325 1,751,020 39 
60 51,460 3,087,625 33 
40 52,025 2,080,982 63 
104 51,039 5,308,050 181 
124 47,359 5,872,570 86 
65 50,537 3,284,927 71 
47 49,037 2,304,740 73 
ASST AVG ASST TOTAL 3 RANKS 3RANKS 3 RANKS 
- FY 19~~ 
SALARY SALARY FACULTY# AVGSALARY TOTALSALARY , .. 'Y. ile Ranking 
42,461 7,600,440 428 52,406 22,429,643 ~ 63 52,406 
38,994 896,870 145 52,351 7,590,920 ~ ... 63 52,351 
40.483 2,833,796 297 52,302 15,533,578 62 52,302 
40,582 6,817,714 595 52,299 31,118,079 ·•. 62 52,299 
42,560 2,042,888 152 52,130 7,923,784 !! ' 62 52,130 
44,942 5,168,312 401 52,045 20,870,062 61 52,045 
39,647 1,070,469 102 52,022 5,306,252 61 52,022 
40,033 1,721,422 160 51 ,967 8,314,693 61 51,967 
41,992 5,039,072 499 51,862 25,878,940 60 51,862 
40,168 2,249,399 296 51,814 15,336,996 •• 60 51,814 
42,763 6,457,154 442 51,797 22,894,081 ~- 59 51,797 
42,840 4,583,847 349 51 ,743 18,058,402 59 51,743 
40,923 6,015,735 433 51,727 22,397,637 -· 59 51,727 
38,768 2,791,325 227 51,678 11,731,007 ~ 58 51,678 
42,550 6,042,048 406 51,649 20,969,634 •I 58 51,649 
42,518 2,721,182 208 51,524 10,716,961 ~ 58 51,524 
42,369 3,516,605 309 51,512 t5,917,347 1~ 57 51,512 
41,849 3,264,198 234 51,501 12,051,268 I 57 51,501 
39,709 4 ,248,904 290 51,496 14,933,975 , 57 51,496 
41,240 3,752,869 293 51,486 15,085,389 56 51,486 
40,384 1,857,651 183 51,429 9,411,499 ~ 56 51,429 40,312 2,176,873 210 51,361 10,785,849 • 55 51,361 
41,104 3,576,079 306 51,349 15,712,851 ~;;; 55 51,349 
43,384 5,856,843 414 51,321 21,246,780 .;- 55 51,321 
47,082 1,082,892 75 51,318 3,848,879 l·f. 54 51,318 
43,685 3,407,423 297 51,281 15,230,410 F:j 54 51,281 
41,148 1,563,616 162 51,183 8,291,610 I~• 54 51,183 
42,673 4,181,911 279 51,091 14,254,282 ~~ 53 51,091 
39,665 832,962 107 51,085 5,466,067 ~~ 53 51,085 
42,760 3,378,044 204 50,665 10,335,700 ~; 53 50,665 
40,012 1,040,305 203 50,643 10,28o,477 r:i 52 50,643 
39,800 5,970,029 488 50,625 24,704,800 ~ 52 50,625 
38,380 2,034,154 209 50,515 10,557,680 ~· 51 50,515 
38,751 1,395,030 147 50,486 7,421,370 ; . 51 50,486 
40,646 3,292,305 245 50.443 12,358,522 51 50,443 
42,225 4,518,114 253 50,439 12,761,033 ~- 50 50,439 
40,646 4,633,643 344 50,383 17,331,811 1~ 50 50,383 
43.453 5,822,679 299 50,361 15,057,931 .' 50 50,361 
39,491 6,397,518 531 50,349 26,735,367 49 50,349 
40,348 4,640,007 374 50,283 18,805,976 49 50,283 
41,325 3,016,749 347 50,242 17,434,037 49 50,242 
41,319 2,809,673 263 50,222 13,208,315 48 50,222 
37,197 1,711,073 141 50,148 7,070,813 48 50,148 
42,998 5,417,702 331 50,128 16,592,506 47 50,128 
38,447 4,767,435 518 50,074 25,938,279 47 50,074 
38,945 1,596,727 152 49,961 7,594,137 47 49,961 
41,595 2,578,865 183 49,880 9,128,027 46 49,880 
42,822 5,780,927 409 49,878 20,400,018 46 49,878 
46,193 739,085 58 49,860 2,891,893 46 49,860 
38,170 4,618,611 473 49,809 23,559,490 45 49,809 
41,852 1,632,240 113 49,807 5,628,241 45 49,807 
41,618 1,373,386 113 49,757 5,622,521 45 49,757 
43,633 2,748,867 151 49,713 7,506,610 44 49,713 
42,570 7,705,160 387 49,685 19,228,101 44 49,685 
41,225 3,545,340 358 49,664 17,779,614 43 49,664 
40,104 2,847,371 198 49,638 9,828,409 43 49,651 wwu 
39,608 2,891 ,360 241 49,620 11 ,958,375 ....... 43 49,638 
Georgia Southern University 
Purdue University-Calumet 
Bemidji Slate University 
Arl<ansas Slate Univ.-Main 
Longwood College 
University Of Central Okla . 
Augusla College 
Suny Empire Slate College 
Au bum Univ. At Montgomery 
Norfolk Slate University 
Lake Superior Slate Univ. 
Radford University 
Northern Kentucky University 
Univ. Of North Alabama 
Univ. Of Southern Indiana 
Univ. Of Nebraska At Kearney 
Framingham Slate College 
Tennessee Slate University 
Univ. Wisconsin-Green Bay 
Indiana Univ. At South Bend 
Univ. Of Central Arl<ansas 
Ciladel Military Coii.Of Sc 
Salem Slate College 
Weber Slate University 
Univ. South Carolina.Sprtbrg 
Sam Houston Slate University 
University or The District or Colum 
Suny College At Oswego 
Univ. Of Tenn.At Chauanooga 
Murray Slate University 
Richburg Slate College 
Boise Slate University 
Massachusetls College or Uberal A 
The University Of Texas At Tyler 
Georgia College 
Texas A&M U.-Corpus Christi 
Angelo Slate University 
East Tennessee Slate Univ. 
Suny College At Cortland 
Westfield Slate College 
Chicago Slate University 
Indiana-Purdue U.-Fort Wayne 
Suny College At Platlsburgh 
Midwestern Slate University 
Northwest Missouri St. Univ. 
University Of Houston-Clear Lake 
Francis Marion University 
Jacksonville State Univ. 
Univ.Of Tenr.essee-Martin 
Suny College At Geneseo 
Truman Slate Univ. 
Sthwtm Oki.St.U.-Weatherfrd 
Northeastern State Univ. 
Jackson State University 
Marshall University 
College Of Charleston 
Southern Univ.A&M Coii.-Main 
I PR#OF 
115 
63 
75 
95 
39 
117 
43 
38 
55 
79 
34 
140 
98 
57 
35 
85 
75 
120 
46 
31 
90 
54 
116 
165 
53 
128 
116 
96 
116 
104 
85 
174 
38 
42 
54 
65 
67 
131 
85 
75 
109 
63 
90 
50 
54 
50 
59 
88 
102 
56 
61 
52 
79 
69 
194 
98 
109 
PROF AVG PROF TOTAL 
SALARY SALARY 
65,280 7,507.201 
61 ,898 3,899,596 
57,741 4,330,560 
61,275 5,821,139 
60,371 2,354,456 
55,408 6,482,776 
62,813 2,700,967 
58,512 2,223,451 
60,978 3,353,812 
57,827 4,568,370 
58,999 2,005,975 
57,267 8,017,395 
58,939 5,776,057 
56,233 3,205,294 
58,747 2,056,135 
58,367 4,961,227 
55,688 4,176,623 
58,342 7,001,076 
56,974 2,620,818 
64,264 1,992,184 
57,299 5,156,910 
57,469 3,103,306 
55,975 6,493,122 
55,903 9,224,024 
55,182 2,924,620 
57,565 7,368,264 
55,914 6,486,041 
58,747 5,639,680 
56,550 6,559,848 
57,046 5,932,829 
55,938 4,754,766 
55,215 9,607,492 
54,980 2,089,232 
56,267 2,363,208 
57,904 3,126,824 
55,159 3,585,335 
55,093 3,691,261 
57,969 7,593,874 
57,462 4,884,259 
55,387 4,154,034 
55,434 6,042,292 
59,876 3,772,161 
57,220 5,149,787 
53,872 2,693,588 
60,225 3,252,170 
55,318 2,765,875 
54,751 3,230,280 
54,814 4,823,650 
54,645 5,573,760 
58,237 3,261,267 
58,745 3,583,446 
54,214 2,819,116 
53,071 4,192,631 
53 ,794 3,711,795 
53,869 10,450,634 
57,374 5,622,656 
57,898 6,310,921 
Higher Education Coordinating Board, February 2000: Wash9899\FacSal9899 
ASSO ASSO AVG ASSOTOTAL ASST 
# SALARY SALARY # 
162 51,940 8,414,274 275 
110 48,860 5,374,608 62 
40 46,882 1,875,292 56 
104 50,551 5,257,354 134 
55 48,794 2,683,696 47 
100 48,866 4,886,624 117 
55 50,915 2,800,350 80 
45 49,086 2,208,854 38 
56 46,202 2,587,290 56 
88 52,619 4,630,513 117 
37 50,075 1,852,779 42 
112 45,918 5,142,788 78 
111 47,286 5,248,753 74 
45 49,170 2,212,630 64 
64 50,831 3,253,203 64 
100 48,387 4,838,721 77 
29 45,965 1,332,982 45 
71 48,782 3,463,529 105 
58 46,946 2,722,869 31 
69 49,458 3,412,628 59 
93 48,712 4,530,261 98 
59 47,088 2,778,197 33 
98 47,270 4,632,500 89 
105 44,693 4,692,722 83 
37 44,690 1,653,524 21 
96 46,561 4,469,821 104 
58 43,226 2,507,097 43 
99 47,822 4,734,391 96 
66 46,248 3,052,335 87 
94 48,201 4,530,910 103 
57 46,789 2,666,975 59 
121 45,988 5,564,602 119 
30 45,632 1,368,964 16 
40 46,135 1,845,396 39 
59 47,822 2,821,518 75 
73 46,812 3,417,268 48 
30 46,294 1,388,818 51 
134 47,372 6,347,841 154 
75 44,516 3,338,714 50 
40 47,469 1,898,745 51 
65 46,538 3,024,946 92 
118 46,526 5,490,083 94 
61 47,440 2,893,845 86 
56 47,845 2,679,339 55 
47 47,333 2,224,652 84 
67 46,078 3,087,258 33 
45 46,704 2,101,683 44 
50 44,187 2,209,372 67 
49 42,142 2,064,975 53 
83 47.211 3,918,489 84 
132 48,838 6,446,580 137 
39 48,052 1,874,018 62 
43 44,630 1,919,079 96 
85 48,510 4,123,389 114 
133 44,443 5,910,969 111 
109 46,817 5,103,083 139 
91 48,241 4,389,917 198 
ASST AVG ASST TOTAL 3RANKS 3 RANKS 3RANKS FY 199~ ~ 
SALARY SALARY FACULTY# AVGSALARY TOTAL SALARY .. % ile Ranking 
41 ,636 11,449,901 552 49,586 27,371 ,377 42 49,620 
37,945 2,352,607 235 49,476 11,626,811 42 49,603 EWU 
40,204 2,251,430 171 49,458 8,457,282 42 49,586 
39,927 5,350,195 333 49,335 16,428,687 . 41 49,476 
40,696 1,912,728 141 49,297 6,950,880 41 49,458 
43,451 5,083,813 334 49,261 16,453,213 41 49,335 
40,833 3,266,601 178 49,258 8,767,918 40 49,297 
40,088 1,523,359 121 49,220 5,955,664 40 49,261 
40,540 2,270,247 167 49,170 8,211,349 39 49,258 
40,666 4,757,890 284 49,144 13,956,773 39 49,220 
40,215 1,689,043 113 49,096 5,547,797 1-:. 39 49,170 
38,883 3,032,848 330 49,070 16,193,031 !': 38 49,144 
38,611 2,857,187 283 49,053 13,881 ,997 • 38 49,096 
42,556 2,723,601 166 49,045 8,141,526 .: 38 49,070 
41,811 2,675,878 163 48,989 7,985,216 1- 37 49,053 
39,277 3,024,339 262 48,948 12,824,287 -. 37 49,045 
39,256 1,766,519 149 48,833 7,276,124 36 48,989 
37,843 3,973,523 296 48,777 14,438,128 36 48,948 
39,961 1,238,798 135 48,759 6,582,485 •' 36 48,833 
39,784 2,347,282 159 48,755 7,752,094 
.. 35 48,777 
40,836 4,001 ,971 281 48,716 13,689,143 _, 35 48,759 
37,233 1,228,689 146 48,700 7,110,192 r; 35 48,755 
40,717 3,623,770 303 48,678 14,749,392 .. 34 48,716 
39,174 3,251,406 353 48,635 17,168,152 1--' 34 48,700 
38,798 814,762 111 48,585 5,392,906 ~o:-· 34 48,678 
39,398 4,097,413 328 48,584 15,935,498 ... 33 48,635 
35,848 1,541,463 217 48,547 10,534,601 33 48,585 
38,971 3,741,178 291 48,506 14,115,248 I 32 48,584 
39,416 3,429,203 269 48,481 13,041,386 32 48,547 
40,054 4,125,545 301 48,469 14,589,284 =' 32 48,506 
39,264 2,316,603 201 48,449 9,738,344 .• 31 48,481 
40,714 4,844,918 414 48,350 20,017,012 ,- 31 48,469 
37,258 596,131 84 48,266 4,054,327 ~ 31 48,449 
41,646 1,624,204 121 48,205 5,832,808 30 48,350 
41,403 3,105,195 188 48,157 9,053,536 30 48,266 
40,535 1,945,690 186 48,109 8,948,293 
' 
30 48,205 
39,716 2,025,493 148 48,011 7,105,572 !- 29 48,157 
40,078 6,171,936 419 48,004 20,113,651 ,. 29 48,109 
36,122 1,806,100 210 47,757 10,029,073 28 48,011 
36,382 1,855,484 166 47,640 7,908,263 - 28 48,004 
39,112 3,598,343 266 47,615 12,665,581 28 47,757 
40,755 3,831 ,016 275 47,612 13,093,260 27 47,640 
37,636 3,236,703 237 47,596 11,280,335 27 47,615 
41 ,501 2,282,580 161 47,550 7,655,507 27 47,612 
39,391 3,308,806 185 47,490 8,785,628 26 47,596 
37,789 1,247,024 150 47,334 7,100,157 26 47,550 
37,845 1,665,167 148 47,278 6,997,131 26 47,490 
39,622 2,654,645 205 47,257 9,687,667 25 47,334 
36,330 1,925.477 204 46,883 9,564,211 25 47,278 
38,687 3,249,666 223 46,769 10,429,422 24 47,257 
39,190 5,369,035 330 46,664 15,399,061 24 46,883 
39,384 2.441,835 153 46,634 7,134,969 24 46,769 
41,827 4,015.420 218 46,455 10,127,130 23 46,664 
40,436 4,609,686 268 46,436 12,444,870 23 46,634 
35,746 3,967,850 438 46,414 20,329,453 23 46,618 CWU 
38,208 5,310,843 346 46,349 16,036,582 22 46,455 
38,914 7,704,970 398 46,246 18,405,807 ....... 22 46,436 
Fort Lewis College 
University Southern Colorado 
Univ. Of Pittsburgh-Johnstwn 
Stephen F. Austin State Univ 
Suny College At Potsdam 
Louisiana StUniv.Shreveport 
South Carolina State University 
Armstrong Allantic St. Univ. 
South Dakota State Univ. 
Alabama State University 
Pittsburg State University 
Coastal Carolina University 
Winthrop University 
Missouri Southern State Coli 
Southeastern Louisiana Univ. 
Prairie View A&M University 
Missouri Western State Coli. 
Southeastern Okla. St. Univ. 
Emporia State University 
Purdue Univ.-North Central 
Texas A&M Univ.-Kingsville 
Fainnont State College 
Univ. Of Houston-Downtown 
Lamar University-Beaumont 
East Central University 
Austin Peay State University 
Tarleton State University 
West Texas A&M University 
Delta State University 
Morehead Slate University 
Grambling Slate University 
Mcneese State University 
Fort Hays State University 
Arkansas Tech University 
Nicholls State University 
Cameron University 
West Virginia lnst. Of Tech. 
Lincoln University 
Henderson State University 
Southern Oregon Univ. 
Alabama A & M Univ. 
Shepherd College 
Western Stale Coli. Of Colo. 
University Of Arkansas At Pine Bluff 
Bluefield State College 
Northwestern State Univ. 
Northern State University 
Southern Univ.At New Orleans 
Eastern New Mexico Univ. 
Minot State University 
Troy State University-Main 
West Virginia State College 
West Liberty State College 
Western Oregon Univ. 
Northeast Louisiana Univ. 
TOTAUAVERAGESALARY 
[
PROF PROFAVG PROFTOTAL ASSO ASSOAVG ASSOTOTAL ASST ASSTAVG ASSTTOTAL 3RANKS 3RANKS 3RANKS . FY1999I 
# SALARY SALARY # SALARY SALARY # SALARY SALARY FACUL TV# AVG SALARY TOTAL·SALARY ·' '!.lie Ranking I 
66 53,746 3,547.227 51 44,243 2,256,416 45 37,195 1,673,779 162 46,157 7,477,422 ~-~ 22 46,414 
47 52,867 2,484,764 58 46,097 2,673,599 47 39,400 1,851,778 152 46,119 7,010,141 . 21 46,349 
17 58,680 997,552 64 46,926 3,003,259 24 34,826 835,822 105 46,063 4,836,633 - 21 46,246 
131 55,264 7,239,531 83 44,374 3,683,056 125 37,498 4 ,687,204 339 46,047 15,609,791 20 46,157 
66 58,020 3,829,338 55 43,712 2,404,186 67 36,154 2,422,288 188 46,042 8,655,812 20 46,119 
53 52,976 2,807,735 35 42,925 1,502,376 36 37,835 1,362,050 124 45,743 5,672,161 20 46,063 
55 53,248 2,928,640 52 46,798 2,433,483 78 39,643 3,092,191 185 45,699 8,454,313 19 46,047 
41 57,838 2,371,338 50 48,035 2,401,775 113 40,248 4,548,054 204 45,692 9,321,166 19 46,042 
135 52,200 7,046,989 94 43,190 4,059,872 96 38,672 3,712,541 325 45,598 14,819,402 19 45,743 
32 54,851 1,755,247 50 45,865 2,293,273 59 40,281 2,376,608 141 45,568 6,425,128 18 45,699 
87 53,302 4,637,307 83 44,662 3,706,959 69 36,373 2,509,731 239 45,414 10,853,998 ~ 18 45,692 
38 56,198 2,135,525 50 45,648 2,282,407 63 38,381 2,417,973 151 45,271 6,835,905 ' 18 45,598 
69 52,941 3,652,895 89 43,951 3,911,661 69 39,197 2,704,612 227 45,239 10,269,168 .. 17 45,568 
49 54,089 2,650,355 60 45,724 2,743,426 70 38,204 2,674,270 179 45,073 8,068,052 I 17 45,414 
75 55,753 4,181,454 95 45,915 4,361,928 143 38,779 5,545,399 313 45,012 14,088,781 ~ 16 45,271 
39 51,711 2,016,728 62 44,345 2,749,366 40 39,426 1,577,033 141 44,987 6,343,127 •. 16 45,239 
40 55,832 2,233,299 47 45,893 2,156,985 86 39,158 3,367,591 173 44,843 7,757,875 16 45,073 
28 53,650 1,502,191 25 46,567 1,164,163 61 39,905 2,434,182 114 44,742 5,100,536 •. 15 45,012 
50 51,673 2,583,661 77 45,702 3,519,092 80 39,320 3,145,572 207 44,678 9,248,325 15 44,987 
7 56,515 395,606 42 45,593 1,914,926 22 39,014 858,308 71 44,632 3,168,839 15 44,843 
70 51,487 3,604,118 59 43,745 2,580,958 52 36,076 1,875,963 181 44,536 8,061,038 . . 14 44,742 
58 50,621 2,936,027 54 43,251 2,335,548 51 38,567 1,966,942 163 44,408 7,238,516 14 44,678 
21 54,770 1,150,163 59 46,245 2,728,470 58 38,643 2,241,271 138 44,347 6,119,904 ' 14 44,643 
92 51,896 4,774,400 56 42,576 2,384,275 82 36,663 3,006,387 230 44,196 10,165,062 -1 13 44,632 
38 52,037 1,977,387 32 45,074 1,442,379 65 39,061 2,538,989 135 44,139 5,958,755 !"-.· 13 44,536 
95 54,027 5,132,545 86 40,750 3,504,538 76 35,569 2,703,255 257 44,126 11,340,338 ~· 12 44,408 
41 52,360 2,146,748 48 45,237 2,171,366 64 38,003 2,432,187 153 44,120 6,750,301 ~; 12 44,347 
54 50,990 2,753,485 31 44,537 1,380,659 54 36,958 1,995,747 139 44,100 6,129,891 ~· 12 44,196 
71 49,442 3,510,415 28 42,357 1,186,005 62 38,665 2,397,248 161 44,060 7,093,669 ~ 11 44,139 
63 57,471 3,620,659 89 44,310 3,943,620 140 37,623 5,267,153 292 43,943 12,831,432 11 44,126 
60 53,091 3,185,483 46 44,979 2,069,015 114 38,704 4,412,274 220 43,940 9,666,772 •. 11 44,120 
90 51,555 4,639,915 78 42,444 3,310,620 85 35,329 3,002,926 253 43,294 10,953,461 10 44,100 
59 50,970 3,007,256 58 44,218 2,564,649 104 38,411 3,994,731 221 43,288 9,566,636 ~ 10 44,060 
38 50,527 1,920,031 70 44,863 3,140,432 62 36,881 2,286,648 170 43,218 7,347,111 lo:' 9 43,943 
62 51,735 3,207,571 57 42,460 2,420,231 78 36,974 2,883,965 197 43,207 8,511,766 9 43,940 
46 51,014 2,346,648 39 43,837 1,709,648 57 36,427 2,076,363 142 43,188 6,132,659 9 43,294 
50 48,484 2,424,186 35 40,401 1,414,022 18 33,770 607,852 103 43,166 4,446,060 8 43,288 
23 54,454 1,252,450 26 44,524 1,157,611 39 35,470 1,383,340 88 43,107 3,793,401 8 43,218 
70 44,276 3,099,320 42 44,823 1,882,558 28 37,271 1,043,595 140 43,039 6,025,473 ... 8 43,207 
47 49,032 2,304,502 60 41,478 2,488,671 30 35,909 1,077,269 137 42,850 5,870,442 • • 7 43,188 
47 51,730 2,431,301 66 43,984 2,902,970 102 37,452 3,820,069 215 42,578 9,154,340 7 43,166 
34 48,956 1,664,506 30 42,116 1,263,475 37 36,654 1,356,208 101 42,418 4,284,189 7 43,107 
46 47,006 2,162,291 12 44,537 534,441 38 35,958 1,366,407 96 42,324 4,063,139 6 43,039 
42 47,615 1,999,828 28 43,294 1,212,232 52 37,189 1,933,823 122 42,179 5,145,883 6 42,850 
20 51,084 1,021,680 23 40,196 924,512 25 36,040 900,990 68 41,870 2,847,182 5 42,578 
52 52,640 2,737,271 49 43,240 2,118,757 107 35,947 3,846,315 208 41,838 8,702,342 5 42,418 
31 48,473 1,502,673 27 40,398 1,090,752 28 34,574 968,061 86 41,413 3,561,486 5 42,324 
16 52,052 832,826 36 43,673 1,572,244 71 37,546 2,665,731 123 41,226 5,070,800 4 42,179 
20 52,976 1,059,529 46 40,909 1,881,821 50 36,393 1,819,653 116 41,043 4,761,003 4 41,870 
33 49,660 1,638,774 47 40,875 1,921,106 67 36,868 2,470,167 147 41,021 6,030,046 4 41,838 
21 51.985 1.091.678 63 42.820 2.697.633 103 37,416 3.853.854 187 40.873 7.643.165 I 3 41.413 
19 49,713 944,546 38 41,515 1,577,560 44 36,497 1,605,870 101 40,871 4,127,976 3 41,226 
35 47,974 1,679,095 54 39,059 2,109,202 18 29,576 532,362 107 40,380 4,320,659 3 41,043 
48 46,006 2,208,300 34 40,529 1,377,973 67 34,667 2,322,663 149 39,657 5,908,936 2 41,021 
90 51,784 4,660,563 119 32,906 3 ,915,853 141 36,634 5,165,406 350 39,262 13,741,822 u 2 40,873 
1 40,871 
30,003 64,564 1,937,120,392 23,552 51,608 1,215,473,163 23,220 42.226 980,496,204 76,775 53,834 4,133,089,758 1 40,380 
Higher Education Coordinating Board, February 2000: Wash9899\FacSat9899 
TESC 
PROF PROF AVG PROF TOTAL ASSO ASSOAVG ASSOTOTAL ASST ASST AVG ASSTTOTAL 3RANKS 3RANKS 3RANKS .. 
# SALARY SALARY # SALARY SALARY # SALARY SALARY FACULTY# AVG SALARY TOTAL SALARY , . ~.ile 
... 
Central Washington Univ. 145 53,807 7,802,013 68 44,989 3,059,286 114 38,445 4,382,699 327 46,618 15,243,998 0 39,262 
Eastern Washington Univ. 156 55,179 8,607,900 73 45,630 3,330,964 44 36,425 1,602,689 273 49,603 13,541,553 
Western Washington Univ. 157 58,478 9,180,989 141 47,652 6,718,928 111 39,706 4,407,375 409 49,651 20,307,292 
The Evergreen State Coli. 156 44,643 6,964,348 
Source: AAUP and I PEDS Fall 1998 Salary Dala 
Higher Education Coordinating Board, February 2000: Wash98991FacSal9899 
DRAFT 
NAME 
Univ.of Calif. -Los Angeles 
Univ.of Calif. -san Diego 
Univ.of Michigan-Ann Arbor 
University of Virginia 
Univ.of Calif.-lrvine 
Univ.of Calif.-Davis 
Univ. of N.C. at Chapel Hill 
Univ. Minnesota-Twin CKies 
Univ. Wisconsin-Madison 
University of Iowa 
Ohio State Univ.-Main campus 
Univ. of Hawaii at Manoa 
Univ. of lllinoi~hicago 
Michigan State UnivefSity 
Cornell U-StaMOI)' Colleges 
University of Arizona 
Univ. of PK!sburgh-Main 
Texas A & M University 
Univ.of Missouri-Columbia 
University of Florida 
U. of Cincinnati-Main 
University of Kentucky 
University of Utah 
Univ. New Mexico-Albuquerque 
TOTAUAVERAGE SALARY 
University of Washington 
FY1999 Peer Average: 68,984 
FY1999 Gap to Average: 4,195 
I PR~F PROFAVG PROF TOTAL 
SALARY SALARY 
879 101,418 89,146,259 
494 96,617 47,728,851 
826 96,714 79,885,630 
460 96,501 44,390,546 
356 92,669 32,990,018 
745 87,390 65,105,291 
576 88,705 51,094,175 
761 85,628 65,162,871 
855 77,621 66,365,940 
474 84,472 40,039,570 
787 84,905 66,820,239 
470 78,264 36,784,130 
417 82,465 34,388,071 
936 77,476 72,517,796 
329 74,656 24,561,671 
663 78,132 51,801,349 
427 82.819 35,363,621 
735 76,394 56,149,950 
330 78,378 25,864,803 
685 74,957 51,345,349 
482 75,429 36,356,975 
494 73,603 36,359,778 
371 74,403 27,603,403 
328 68,633 22,511,678 
13,880 83,598 1,160,337,964 
897 75,585 67,799,555 
Source: AAUP Fall1998 Faculty Salary Data 
6.5% 
ASSO 
# 
300 
172 
456 
265 
160 
211 
288 
413 
286 
334 
710 
324 
357 
454 
184 
409 
382 
419 
298 
420 
386 
463 
285 
250 
8,226 
428 
Higher Education Coordinating Board. September 1999: FacultySalaries\Washl9899 
UNIVERSITY OF WASHINGTON 
FY 1999 FACULTY SALARY DATA 
FY1999 75th Percentile: 
FY1999 Gap to 75th Percentile: 
ASSOAVG ASSOTOTAL ASST ASST AVG ASST TOTAL 
SALARY SALARY # SALARY SALARY 
65,419 19,625,839 328 54,711 17,945,364 
64,056 11,017,562 115 53,695 6,174,910 
68,249 31,121,556 485 54,529 26,446,771 
64,979 17,219,361 208 51,246 10,659,245 
65,531 10,484,965 152 53,105 8,071,930 
62,531 13,194,020 199 52,146 10,377,136 
65,171 18,769,382 255 51,188 13,053,046 
61,676 25,472,046 258 51,344 13,246,703 
58,692 16,786,012 221 52,109 11,516,034 
58,017 19,377,555 220 49,254 10,835,973 
58,116 41 ,262,063 438 48,726 21,341,956 
58,643 19,000,222 179 50,611 9,059,406 
60,143 21,471,185 263 49,875 13,117,092 
58,002 26,332,967 400 47,505 19,001,940 
58,256 10,719,184 88 48,180 4,239,840 
53,982 22,078,496 227 48,132 10,925,888 
58,568 22,372,894 313 48,103 15,056,258 
54,456 22,817,000 287 47,491 13,629,951 
58,803 17,523,334 214 48,489 10,376,625 
54,425 22,858,328 334 46,992 15,695,439 
56,126 21,664,491 233 45,790 10,669,133 
55,257 25,583,929 266 46,656 12,410,510 
52,156 14,864,374 231 44,001 10,164,276 
50,810 12,702,412 219 42,748 9,361,870 
58,877 484,319,176 6,133 49,466 303,377,295 
55,125 23,593,446 333 48,127 16,026,390 
73,710 
8,921 13.8% 
3RANKS 3RANKS 3RANKS FY19991 
FACULTY# AVG SALARY TOTAL SALARY . %ile Rllnklng 
.-
.. 
1,507 84,086 126,717,462 100 84,086 
781 83,126 64,921,323 I • 96 83,126 
1,767 77,789 137,453,957 92 77,789 
933 77,459 72,269,152 88 77,459 
668 77,166 51,546,914 84 77,166 
1,155 76,776 88,676,446 80 76,776 
1,119 74,099 82,916,603 76 74,099 
1,432 72,543 103,881,619 72 72,543 
1,362 69,507 94,667,986 • 68 69,507 
1,028 68,340 70,253,098 • 64 68,340 
1,935 66,886 129,424,258 60 66,886 
973 66,643 64,843,757 - 56 66,643 
1,037 66,515 68,976,348 ! 52 66,515 
1,790 65,839 117,852,703 48 65,839 
601 65,758 39,520,695 :: 44 65,758 
1,299 65,285 84,805,733 40 65.285 
1,122 64,878 72,792,773 . 36 64,878 
1,441 64,259 92,596,901 32 64,789 uw 
842 63,854 53,764,762 28 64,259 
1,439 62,473 89,899,116 24 63,854 
1,101 62,389 68,690,599 20 62,473 
1,223 60,797 74,354,217 • 16 62,389 
887 59,337 52,632,053 r: 12 60,797 
797 55,930 44,575,960 a 59,337 
..... 
4 55,930 
28,239 68,984 1,948.034,435 
1,658 64,789 107,419,391 
DRAFT 
NAME 
Univ.of CaliAJavis 
Univ. Minnesota-Twin Cities 
Univ. of Illinois-Urbana 
Univ. Wiscoosin-Madison 
North Carolina State Univ. 
Purdue Univ.-Main Campus 
Ohio State Univ.-Main campus 
University of Georgia 
Michigan State University 
Cornell U-statutory Colleges 
Iowa State University 
Virginia Poly.lnst&St.Univ. 
Texas A & M University 
Univ.of Missouri-Columbia 
Colorado State University 
University ol Rorida 
Univ.of Tennessee-Knoxville 
Oklahoma State Univ.-Main 
Auburn University- Main 
Louisiana St.Univ.and A&M C. 
Mississippi State University 
Kansas StaiB University 
TOTAUAVERAGESALARY 
Washington State University 
FY1999 Peer Average: 
FY1999 Gap to Average: 
I PR#OF PROFAVG 
SALARY 
745 87,390 
761 85,628 
859 86,812 
855 77,621 
446 82,600 
607 84,642 
787 84,905 
742 80,212 
936 77,476 
329 74,656 
416 79,981 
471 80,121 
735 76,394 
330 78,378 
477 73,295 
685 74,957 
521 70,901 
354 69,075 
431 69,501 
446 69,798 
304 68,031 
268 63,760 
12,505 78,562 
321 67,777 
Source: AAUP Fall 1998 Faculty Salary Data 
65,380 
10,077 18.2"/o 
PROF TOTAL ASSO 
SALARY # 
65,105,291 211 
65,162,871 413 
74,571,874 484 
66,365,940 286 
36,839,391 337 
51,377,732 468 
66,820,239 710 
59,516,969 518 
72,517,796 454 
24,561,671 184 
33,272,125 337 
37,736,937 386 
56,149,950 419 
25,864,803 298 
34,961,603 285 
51,345,349 420 
36,939,486 304 
24,452,632 283 
29,955,083 391 
31,129,903 315 
20,681,349 210 
17,087,759 250 
982,416,752 7,963 
21,756,543 298 
Higher Education Coordinating Board, September 1999: Wash9899\FacSal9899 
WASHINGTON STATE UNIVERSITY 
FY 1999 FACULTY SALARY DATA 
FY1999 75th Percentile: 
FY1999 Gap to 75th Percentile: 
ASSOAVG ASSOTOTAL ASST ASSTAVG ASSTTOTAL 
SALARY SALARY # SALARY SALARY 
62,531 13,194,020 199 52,146 10,377,136 
61,676 25,472,046 258 51,344 13,246,703 
60,595 29,328,062 358 52,345 18,739,448 
58,692 16,786,012 221 52,109 11,516,034 
59,280 19,977,402 198 52,235 10,342,559 
57,694 27,000,565 355 48,781 17,317,162 
58,116 41,262,063 438 48,726 21,341,956 
57,028 29,540,705 364 49,374 17,972,194 
58,002 26,332,967 400 47,505 19,001,940 
58,256 10,719,184 88 48,180 4,239,840 
60,104 20,255,047 232 48,025 11,141,892 
57,594 22,231,317 229 48,335 11,068,613 
54,456 22,817,000 287 47,491 13,629,951 
58,803 17,523,334 214 48,489 10,376,625 
54,254 15,462,249 157 46,476 7,296,793 
54,425 22,858,328 334 46,992 15,695,439 
53,694 16,323,068 164 43,267 7,095,828 
51,106 14,463,111 176 45,285 7,970,132 
51,234 20,032,478 195 43,979 8,575,812 
51.075 16,088,630 250 43,987 10,996,679 
52,846 11,097,651 206 44,776 9,223,836 
49,153 12,288,311 202 43,550 8,797,098 
56,644 451,053,557 5,525 48,138 265,963,669 
51,626 15,384,474 299 45,577 13,627,562 
66,895 
11,592 21.0% 
3RANKS 3RANKS 3RANKS FY1~~ FACULTY# AVGSALARY TOTALSALARY •· Of, ile Ranking 
f?-' 
1,155 76,776 88,676,446 ll 100 76,776 
1,432 72,543 103,881,619 ,, 96 72,543 
1,701 72,098 122,639,384 ~~ 91 72,098 1,362 69,507 94,667,986 ~· 87 69,507 981 68,460 67,159,352 83 68,460 
1,430 66,920 95,695,460 78 66,920 
1,935 66,886 129,424,258 ~· 74 66,886 
1,624 65,905 107,029,869 70 65,905 
1,790 65,839 117,852,703 65 65,839 
601 65,758 39,520,695 ·; 61 65,758 
985 65,654 64,669,065 ~· 57 65,654 
1,086 65,411 71,036,866 - 52 65,411 
1,441 64,259 92,596,901 ~ 48 64,259 
842 63,854 53,764,762 43 63,854 
919 62,808 57,720,644 F:- 39 62,808 
1,439 62,473 89,899,116 • 35 62,473 
989 61,030 60,358,382 ~' 30 61,030 
813 57,670 46,885,881 ~- 26 57,670 
1,011 57,584 58,563,373 ~ 22 57,584 
1,011 57,582 58,215,212 ~ 17 57,582 
720 56,948 41 ,002,835 ft 13 56,948 
720 53,018 38,113,169 ~: 9 55,303 wsu 
(" 4 53,018 
25,993 65,380 1,699,433,978 -. 
918 55,303 50,768,579 .:.. 
FACULTY SENATE REGULAR MEETING 
3:10p.m., Wednesday, March 1 ~ r-J)}t( ~ 
BARGE 412 \ (A r 1 !;!~vised AGENDA (f'J \ b"- {'(" 
I. ROLL CALL 
11. MOTION NO. 00-16: CHANGES TO AND APPROVAL OF AGENDA 
Ill. APPROVAL OF MINUTES 
IV. COMMUNICATIONS 
V. REPORTS/ACTION ITEMS (30 Minutes) 
Faculty Senate Academic Affairs Committee 
Revised Agenda 
2-29-2000 
Motion No. 00-17: Proposed change to Handbook of Undergraduate Academic Policy 
(Exhibit A) 
Faculty Senate Curriculum Committee 
Motion No. 00-18: Proposed change to the General Education Program (Exhibit B) 
Motion No. 00-19: Proposed change to the General Education Program (Exhibit C) 
Motion No. 00-20: Proposed change to the General Education Program (Exhibit D) 
Motion No. 00-21: Proposed change to the General Education Program (Exhibit E) 
Motion No. 00-22: Proposed addition of minor in Science Education, Broad Area 
Science Teaching Minor (Exhibit F) 
Faculty Senate Budget Committee 
Motion No. 00-23: Proposal for Distribution of 3% Faculty Salary Increase (Exhibit G) 
VI. REPORTS/DISCUSSION ITEMS 
1. CHAIR (1 0 Minutes) 
2. CHAIR ELECT (1 0 Minutes) 
3. PRESIDENT (1 0 Minutes) 
4. SENATE CONCERNS (20 Minutes) 
5. STUDENT REPORT (1 0 Minutes) 
6. SENATE COMMITTEES (20 Minutes) 
Academic Affairs Committee: Susan Donahoe 
Budget Committee: Barney Erickson 
Code Committee: Beverly Heckart 
Curriculum Committee: Toni Culjak (Exhibit H) 
Personnel Committee: Rob Perkins 
Public Affairs Committee: Joshua Nelson 
VII. NEW BUSINESS 
VIII. OLD BUSINESS 
IX. ADJOURNMENT 
***NEXT REGULAR SENATE MEETING: April 5, 2000*** 
BARGE 412 
Exhibit A 
5-9.3.2 Transfer Credit from Community Colleges 
5-9.3.2.4 Academic transfer Aassociate of arts degrees eeffleEI from a college or university outside IRe state ef Washington state 
accredited b; the Northwest AsSOciation of Schools and Colleges will meet Aet-8\:ltemetieolly selisfy the general education 
1
,#ment-er Qi.t,JO of a bachelor's degree. --
5-9.32.5 Associate de rees such as vocational or tech nolo leal de rees will not automaticall satis the eneral education 
requirementsatCWU. u'dtf D<-/10 1../<f' /l ~ ? ~,-i~. 
Rationale: 
Students are coming to Washington state with AA degrees from states with which there are no agreements to accept those degrees for 
Basic and Breadth requirements. The intent of basic and breadth seem satisfied, but there are differences with which much time is 
consumed by petitions. We want to encourage these students to come to CWU and major in our programs. There is a practice of 
accepting those AA degrees or course work on a case by case, credit by credit basis as students petition the Registrar and the 
General Education Committee. In order to make the practice standard procedure and to be fair and equal to all students in the area of 
our northwest accrediting association, the Academic Affairs Committee, recommends the policy change as outlined abOve. 
The basic and breadth requirements in the colleges and universities accredited by our Northwest Association of Schools and Colleges 
(NASC) vary only slightly from our requirements. They often have the same general areas but less course specifications in the broad 
areas. 
Five main points important in our discussion: 
1 . Recognize the quality and breadth of general education programs for academic transfer associated arts degrees at colleges 
accredited by NASC. 
2. Decrease burdens on transfer students who have AA degrees from NASC accredited colleges. 
3. Decrease the number of general education appeals. 
4 . Decrease the number of course by course evaluations of NASC AA transfer students. 
5. Attract new students who will be completing AA degrees from NASC accredited colleges. 
Exhibit B 
Proposed University 100 General Education Change: Approved by the General Education Committee 1/21/00 
Change the number to UNIV 101 
Change course title to General Education Colloquium 
The one credit will count toward the 180 credit graduation requirement 
The course will be graded 
A research or service learning emphasis will be added 
Mission, Rationale and Student Outcomes, last paragraph 
All courses taken to satisfy general education requirements must be taken for a letter grade~ '•Yill'l ltle e><eeplieA ef UAi'f'ersil:y 
100 wl'liel'l will ee !jreeeEI SIU. 
Basic Skills Requirement 
UN IV 400 101, AEIYisiA!l SeffiiRer General Education Colloquium (1 ), or MUS 104, Introduction to Musical Studies (3). Only 
required ofSfiidents who enter Central with fewer than 45 credits. Credit in UNIV 499'1.Q! will flet be allowed toward meeting 
bachelor's degree requirements. 
Background and Rationale: 
A new university standing committee, the University Academic Advising Committee, formed this year. One of the committee's charges 
is to oversee the Unlv 100 Advising Seminar program. specifically the content and overall effectiveness of the course. A reasonably 
thorough assessment of the course's overall effectiveness was performed at the end of Fall Quarter 99. The assessment involved 
both students and faculty who have been involved with the course. 
Based on the analysis of the assessments. two recommendations surfaced. First, the course syllabus should be revised; second, the 
status of the one-credit course should be changed so that the course's single credit ~ included In a student's 180-credit degree 
program. The revision to the syllabus has taken place and has been incorporated in the sections offered during Winter 2000. 
Regarding the second recommendation, the University Academic Advising Committee unanimously endorsed a recommendation to 
include the one credit for UN IV 100 In a student's 180-credit degree program. The committee believes the effectiveness of the course 
is very much diminished because students and faculty do not take it seriously given its non-counting status. 
The General Education Committee formally considered and passed the proposed change to UN IV 100 on January 21. They supported 
the recommendations of the Academic Advising Committee. Further, the general education committee recommended the following: 
The course name and number will be changed from UN IV 100, Advising Seminar, to UN IV 101, General Education Colloquium 
Students will be assigned letter grades. not S/U 
More academic content should be included through the addition of a research or a service-learning project 
A sub-group from the General Education Committee will meet with a sub-group from University Academic Advising Committee to 
further revise the syllabus prior to rolling out the new course during Fall Quarter 2000. This meeting will take place later during 
the current academic year. Meanwhile, the course change may go forward in order to meet catalog deadlines. 
Exhibit C 
Foreign Language General Education Requirements- Approved by the General Education Committee 1/21/00 
Basic Skills Requirements 
All students must satisfy the following requirements in basic academic and intellectual skills: 
(e) one year of college or university study of a single foreign language or two years of high school study of a single 
foreign language. Courses used to satisfy this foreign language basic skills requirement may not be used to satisfy the 
Philosophies and Cultures of the World breadth requirement; 
Background and Rationale: 
Some students are being allowed to count the same foreign language course as satisfying both the General Education Basic 
Skills requirement and the Philosophies and Cultures of the World Breadth requirement. The General Education Committee 
disagrees with this practice. 
The General Education Committee proposes the change to the General Education Basic Skills Requirement in order to clarify 
this position in the catalog. 
Exhibit D 
American Sign Language as a Foreign Language- Approved by the General Education committee 1/7/00. 
Approve American Sign Language 151, 152, and 153 as meeting the basic and breadth Foreign Language General Education 
requirements. 
Background and Rationale: 
The Department of Foreign Languages made the request to approve American Sign Language 151, 152, and 153 as meeting 
general education requirements. The State of Washington recognizes American Sign Language as a foreign language. The 
General Education Committee concluded that American Sign Language represents a culture, and that it would be appropriate for 
this language to meet either basic skills or breadth Foreign Language General Education requirements. 
Exhibit E 
Women Studies- Credit Change- Approved by the General Education Committee 2/17/00 
Breadth Requirements 
II Social and Behavioral Sciences 
Perspectives on the Cultures and Experiences of the United States 
ECON 101, Economic Issues 
ECON 201, Principles of Economics Micro 
ETS 101, Ethnic Awareness 
HIST 144, U.S. History Since 1865 
POSC 210, American Politics 
SOC 101, Social Problems 
SOC 205, American Society 
WS 201, Introduction to Women Studies 
5 
5 
4 
5 
5 
5 
5 
4...§ 
Rationale: Content wise; the course needs to be broadened to encompass many new emerging Issues on gender relationships 
in contemporary societies (i.e., new family structure, women's leadership, gender implications of globalization), and 5 credits will 
fit better for students to grasp contemporary issues in their analysis (more educational films on current gender issues became 
available which also require additional class time). 
Methodology-wise; students need to have opportunities to engage in research. Despite the fact that many sources (i.e. mass 
media & internet) disseminate Information about gender relationships, many students still lack analytical ability. In the past year, 
1 have experimented with students to engage in research projects (i.e., research design, field research based data collecting, 
writing, and presentation in the class) and students seem to be more motivated to learn. By increasing the credits from 4 to 5, 
the class will allow more time for students research activities. 
In consideration that most General Education courses are 5 credits-based, Women Studies 201 wants to subscribe to the 
formula. 
The Women Studies Faculty Meeting (held on April22, 1999) discussed and approved theWS 201's credit change from 4 to 5. 
Exhibit F 
New Minor • Broad Area Science Teaching Minor 
Required Courses 
Biology 
BISC 110, General Biology 
BISC 111, Plant Biology 
BISC 112, Animal Biology 
Subtotal 
Chemistry 
CHEM 181, 181.1, General Chemistry 
CHEM 182, 182.1, General Chemistry 
CHEM 183, 183.1, General Chemistry 
Subtotal 
Earth Science 
GEOL 145, Physical Geology OR 
GEOL 150, Geology of National Parks 
GEOL 145.1, Physical Geology Lab 
GEOL 350, Northwest Geology 
GEOL 210, Introduction to Geologic Field Methods (4) OR 
PHYS 101, 101.1 , Astronomy {5) 
Subtotal 
Physics 
PHYS 111, 111.1, 112, 112.1, 113, 113.1 Introductory Physics OR 
PHYS 211, 211.1, 212, 212.1 , 213,213.1 General Physics 
Subtotal 
Grand Total for 3 of the 4 areas 
Credits 
5 
5 
§ 
15 
5 
5 
§ 
15 
4 
3 
4-5 
12-13 
1.§ 
15 
42-45 
Rationale: This minor prepares students who are majoring in Biology Teaching, Chemistry Teaching, Earth 
Science Teaching or Physics Teaching to teach middle school or junior high science and leads to a Broad Area 
Science Endorsement. Under the new endorsement system (WAC 180-82-355), the state will grant a primary 
endorsement in Broad Areas Science is a student completes at least 45 credits in a single science (biology, 
chemistry, earth science or physics) and at least 15 credits in the other three areas. According to this WAC, a 
student could be endorsed to teach a science with only one course in that science. It would be poor policy for 
CWU to recommend a student for endorsement in a subject in which she has had only one course. Because 
only teaching majors can complete this minor, it will result in students acquiring at least 66 credits in a single 
science and 45 credits of breadth. This minor will help prepare CWU graduates to teach In smaller schools 
where they might be the only science teacher. Although 12-15 credits in a science subject is not enough to 
develop a complete understanding of the subject. it is enough to give students an extensive overview of the 
subject. 
Exhibit G 
The Budget Committee recommends that the 3% salary allocation be distributed as an across the 
board scale adjustment. 
Rationale: Both Eastern and Western are doing this and it seems as if it is in our best interest to 
follow suit. jl 1 "- 1 ~ rliJ~"--' l 
e further recomm~ ~at additional monies .be found for additional salary increases and that 
rticular attention be given to merit increases. )3oth Eastern and Western are going to get increases 
m addition to the 3 % allocated by the legislatu~. We should be able to do the same. 
Exhibit H 
Program Deletions 
Degree title: B.A. History: Teaching Minor 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Juslification: Deletion by State Board of Education 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: Memo to Dean of Education and Professional Studies, 12/1/99, notifying the Dean of 
elimination of minor. 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The courses currently taught in this specialization are part of the regular 
offerings of the history department, and students who are currently enrolled in the program will have access to these 
courses. 
Degree title: B.A. History: Teaching Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Deletion by State Board of Education 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: Memo to Dean of Education and Professional Studies, 12/1/99, notifying the Dean of 
elimination of minor. 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The courses currently taught in this program are part of the regular offerings of 
the history department, and students who are currently enrolled in the program will have access to these courses. 
Degree title: B.A. Art: Teaching Broad Area Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
~ustification: The proposed deletion of the Art: Teaching Broad Area Major is in response to the state-mandated changes 
in the Visual Arts primary endorsement subject area (WAC 180-82-312) which go into effect 9/1/2000. Since the "Broad 
Area" endorsement will be eliminated the degree would no longer serve its intended purpose. 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: Students currt:~ntly ~nrolled In the Art: Teaching major can either complete their 
present program or select the revised one. Since the courses listed in the current and revised programs are offered on a 
regular basis, students will have no difficulty completing either major program. 
Degree title: B.A. Art: Teaching Broad Area Minor 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification : The proposed deletion of the Art: Teaching Broad Area Minor is In response to the state-mandated changes 
in the Visual Arts primary endorsement subject area (WAC 180-82-31 2) which go into effect 9/1/2000. Since the 
endorsement provided by the minor will be eliminated the degree would no longer serve its intended purpose. 
Impact on departm~ntalload: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: Students currently enrolled in the Art: Teaching minor will be allowed to 
complete their present program since the courses are offered on a regular basis. 
Degree title: B.A. Graphic Design 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: The elimination of the BA degree in Graphic Design is outlined In the department's January 1998 proposal to 
institute a BFA degree in the same subject area. The goal is to replace the BA degree program with the BFA, a more 
prestigious professional degree. Therefore, this request is being made as a result of the HECB approval of our BFA 
degree program which we began offering fall1999. 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: As indicated in the BFA proposal students currently enrolled in the BA program 
in Graphic Design have the option to select the BFA ma/·or or continue in their present major through graduation. 
Admission to the BA program has been closed since fal quarter 1999. 
Degree title: B.A. Social Science: Teaching Elementary Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Deletion by university because of deletion by State Board of Education 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: Memorandum 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The courses currently taught in this specialization are part of the regular 
offerings of the social science departments, and students who are currently enrolled in the program will have access to 
these courses. 
Degree title: B.A. Sociology Teaching Major 
Te-xt of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program no longer fall under Sociology 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: No curriculum changes are anticipated. Program Director is Prof. Beverly Heckart (Social 
Science Program) 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: N/A 
Degree title: B.A. Sociology Teaching Minor 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program no longer fall under Sociology 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: No curriculum changes are anticipated. Program Director is Prof. Beverly Heckart (Social 
Science Program) 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: N/A 
Degree title: B.A. Sociology Teaching Secondary Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program no longer fall under Sociology 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: No curriculum changes are anticipated. Program Director is Prof. Beverly Heckart (Social 
Science Program) 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: N/A 
Degree title: B.A. Family and Consumer Studies Specialization in Apparel Design 
Test of old and new program versions: N/A 
Clean copy of program: N/A 
Justi fication: Program courses do not meet minimum enrollment requirements and have not done so for several years. 
Impart on departmental load: Will reduce department load and will allow department to refocus on over en-rolled 
programs in the department. 
Impact on instructional costs: Should reduce costs 
Related curriculum changes: The theatre arts department was notified of the changes last spring and has made 
arrangements to accommodate their students who take some of our classes. 
Notification to departments affected: Notification sent to theater arts. 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The five students who entered the program in 1998-1999 were notified in 
writing that this is the last year that the program will be offered. No new majors have been accepted for 1999-2000. 
Program Name Changes 
B.A. Seeiel SeieRee S~eeieli:e:a ti eR iR Teaei'liR~ duRier lli~l'llM idel3 Sel'leel to 
B.A. Social Science Specialization in Teaching Secondary 
Justification: This change is required because the State board of Education has mandated a Social Studies, Secondary 
endorsement (defined as grades 5-12) and will no longer extend an endorsement for social studies teaching for the jumor 
high/middle school alone. 
Art MiRer: Stueie S~eeieli:e:etieR to 
Art Studio Minor 
Justification: The proposed title change regularizes the title of the minor and makes it consistent with minors offered in other 
departments. 
M MiRer: Al'111istef)' S~eeielix:elleR to 
Art History Minor 
Justification: The proposed title change regularizes the title of the minor and makes it consistent with minors offered in other 
departments. 
FACULTY SENATE REGULAR MEETING 
3:10p.m., Wednesday, March 1 
BARGE 412 
,.._ _wised AGENDA 
I. ROLL CALL 
II. MOTION NO. 00-16: CHANGES TO AND APPROVAL OF AGENDA 
Ill. APPROVAL OF MINUTES 
IV. COMMUNICATIONS 
V. REPORTS/ACTION ITEMS (30 Minutes) 
Faculty Senate Academic Affairs Committee 
Revised Agenda 
2-29-2000 
Motion No. 00-17: Proposed change to Handbook of Undergraduate Academic Policy 
(Exhibit A) 
Faculty Senate Curriculum Committee 
Motion No. 00-18: Proposed change to the General Education Program (Exhibit B) 
Motion No. 00-19: Proposed change to the General Education Program (Exhibit C) 
Motion No. 00-20: Proposed change to the General Education Program (Exhibit D) 
Motion No. 00-21: Proposed change to the General Education Program (Exhibit E) 
Motion No. 00-22: Proposed addition of minor in Science Education, Broad Area 
Science Teaching Minor (Exhibit F) 
Faculty Senate Budget Committee 
Motion No. 00-23: Proposal for Distribution of 3% Faculty Salary Increase (Exhibit G) 
VI. REPORTS/DISCUSSION ITEMS 
1. CHAIR (1 0 Minutes) 
2. CHAIR ELECT (10 Minutes) 
3. PRESIDENT (10 Minutes) 
4. SENATE CONCERNS (20 Minutes) 
5. STUDENT REPORT (10 Minutes) 
6. SENATE COMMITTEES (20 Minutes) 
Academic Affairs Committee: Susan Donahoe 
Budget Committee: Barney Erickson 
Code Committee: Beverly Heckart 
Curriculum Committee: Toni Culjak (Exhibit H) 
Personnel Committee: Rob Perkins 
Public Affairs Committee: Joshua Nelson 
VII. NEW BUSINESS 
VIII. OLD BUSINESS 
IX. ADJOURNMENT 
***NEXT REGULAR SENATE MEETING: April 5, 2000*** 
BARGE 412 
Exhibit A 
5-9.3.2 Transfer Credit from Community Colleges 
5-9.3.2.4 Academic transfer Aassociate of arts degrees eaHte6 from a college or university outside IRe stele ef Washington state 
accredited bJ the Northwest Association of Schools and Colleges will meet Ret e~:~temetieelly satisfy the general education 
requirement- ef Q>.\'0 of a bachelor's degree. 
~ I I \t 
5-9.3.2.5\.f..ssociate degrees such as vocational or technological degrees will not automatically satisfy the general education 
requirements at CWU. 
Rationale: 
Students are coming to Washington state with AA degrees from slates with which there are no agreements to accept those degrees for 
Basic and Breadth requirements. The intent of basic and breadth seem satisfied, but there are differences with which much time is 
consumed by petitions. We want to encourage these students to come to CWU and major in our programs. There is a practice of 
accepting those AA degrees or course work on a case by case, credit by credit basis as students petition the Registrar and the 
General Education Committee. In order to make lhe practice standard procedure and to be fair and equal to all students in the area of 
our northwest accrediting association, the Academic Affairs Committee, recommends the policy change as outlined above. 
The basic and breadth requirements in lhe colleges and universities accredited by our Northwest Association of Schools and Colleges 
(NASC) vary only slightly from our requirements. They often have the same general areas but less course specifications in the broad 
areas. 
Five main points important in our discussion: 
1. Recognize the quality and breadth of general education programs for academic transfer associated arts degrees at colleges 
accredited by NASC. 
2. Decrease burdens on transfer students who have AA degrees from NASC accredited colleges. 
3. Decrease the number of general education appeals. 
4. Decrease the number of course by course evaluations of NASC AA transfer students. 
5. Attract new students who will be completing AA degrees from NASC accredited colleges. 
Exhibit B 
Proposed University 100 General Education Change: Approved by the General Education Committee 1/21/00 
Change the number to UNIV 101 
Change course title to General Education Colloquium 
The one credit will count toward lhe 180 credit graduation requirement 
The course will be graded 
A research or service learning emphasis will be added 
Mission, Rationale and Student Outcomes, last paragraph 
All courses taken lo satisfy general education requirements must be taken for a letter grade. witR IRe e~teef3lieR ef URi·.·ersity 
1 00 WRieR will ae f:IFeEieel £.'U. 
Basic Skills Requirement 
UN IV 400 101 , Aa'lisiRf:l Semi ReF General Education Colloquium (1 ), or MUS 104, Introduction to Musical Studies (3). Only 
required ofStudents who enter Central with fewer than 45 credits. Credit in UN IV 400 101 will Flet be allowed toward meeting 
bachelor's degree requirements. 
Background and Rationale: 
A new university standing committee, the University Academic Advising Committee, formed lhis year. One of the committee's charges 
is to oversee the Univ 100 Advising Seminar program, specifically the content and overall effectiveness of the course. A reasonably 
thorough assessment of the course's overall effectiveness was performed at the end of Fall Quarter 99. The assessment involved 
both students and faculty who have been involved with the course. 
Based on the analysis of the assessments, two recommendations surfaced. First, the course syllabus should be revised; second, the 
status of the one-credit course should be changed so that the course's single credit!! included in a student's 180-credit degree 
program. The revision to the syllabus has taken place and has been incorporated in the sections offered during Winter 2000. 
Regarding the second recommendation, the University Academic Advising Committee unanimously endorsed a recommendation to 
include the one credit for UN IV 100 in a student's 180-credit degree program. The committee believes the effectiveness of the course 
is very much diminished because students and faculty do not lake It seriously given its non-counting status. 
The General Education Committee formally considered and passed the proposed change to UN IV 100 on January 21 . They supported 
the recommendations of the Academic Advising Committee. Further, the general education committee recommended the following: 
The course name and number will be changed from UN IV 100, Advising Seminar, to UN IV 101, General Education Colloquium 
Students will be assigned letter grades, not S/U 
More academic content should be included through the addition of a research or a service-learning project 
A sub-group from the General Education Committee will meet with a sub-group from University Academic Advising Committee to 
further revise the syllabus prior to rolling out the new course during Fall Quarter 2000. This meeting will take place later during 
the current academic year. Meanwhile, the course change may go forward in order to meet catalog deadlines. 
Exhibit C 
Foreign Language General Education Requirements- Approved by the General Education Committee 1/21/00 
Basic Skills Requirements 
All students must satisfy the following requirements in basic academic and intellectual skills: 
(e) one year of college or university study of a single foreign languase or two years of high school study of a single 
foreign language. Courses used to satisfy this foreign language basic skills requirement may neil be used to satisfy the 
Philosophies and Cultures of the World breadth requirement: 
Background and Rationale: 
Some students are being allowed to count the same foreign language course as satisfying both the General Education Basic 
Skills requirement and the Philosophies and Cultures of the World Breadth requirement. The General Education Committee 
disagrees with this practice. 
The General Education Committee proposes the change to the General Education Basic Skills Requirement in order to clarify 
this position in the catalog. 
Exhibit D 
American Sign Language as a Foreign Language- Approved by the General Education committee 1/7/00. 
Approve American Sign Language 151, 152, and 153 as meeting the basic and breadth Foreign Language General Education 
requirements. 
Background and Rationale: 
The Department of Foreign Languages made the request to approve American Sign Language 151, 152, and 153 as meeting 
general education requirements. The State of Washington recognizes American Sign Language as a foreign language. The 
General Education Committee concluded that American Sign Language represents a culture, and that it would be appropriate for 
this language to meet either basic skills or breadth Foreign Language General Education requirements. 
Exhibit E 
Women Studies- Credit Change- Approved by the General Education Committee 2/17/00 
Breadth Requirements 
II Social and Behavioral Sciences 
Perspectives on the Cultures and Experiences of the United States 
ECON 101, Economic Issues 
ECON 201, Principles of Economics Micro 
ETS 1 01, Ethnic Awareness 
HIST 144, U.S. History Since 1865 
POSC 210, American Politics 
SOC 101, Social Problems 
SOC 205, American Society 
WS 201, Introduction to Women Studies 
5 
5 
4 
5 
5 
5 
5 
4_Q 
Rationale: Content wise; the course needs to be broadened to encompass many new emerging issues on gender relationships 
in contemporary societies (i.e., new family structure, women's leadership, gender implications of globalization), and 5 credits will 
fit better for students to grasp contemporary issues in their analysis (more educational films on current gender issues became 
available which also require additional class time). 
Methodology-wise; students need to have opportunities to engage in research. Despite the fact that many sources (i.e. mass 
media & intemet) disseminate information about gender relationships, many students still lack analytical ability. In the past year, 
1 have experimented with students to engage in research projects (i.e., research design, field research based data collecting, 
writing, and presentation in the class) and students seem to be more motivated to lea.rn. By Increasing the credits from 4 to 5, 
the class will allow more time for students research activities. 
In consideration that most General Education courses are 5 credits-based, Women Studies 201 wants to subscribe to the 
formula. 
The Women Studies Faculty Meeting (held on April22, 1999) discussed and approved theWS 201's credit change from 4 to 5. 
Exhibit F 
New Minor - Broad Area Science Teaching Minor 
Required Courses 
Biology 
BISC 110, General Biology 
BISC 111, Plant Biology 
BISC 112, Animal Biology 
Subtotal 
Chemistry 
CHEM 181, 181.1, General Chemistry 
CHEM 182, 182.1, General Chemistry 
CHEM 183, 183.1, General Chemistry 
Subtotal 
Earth Science 
GEOL 145, Physical Geology OR 
GEOL 150, Geology of National Parks 
GEOL 145.1, Physical Geology Lab 
GEOL 350, Northwest Geology 
GEOL 210, introduction to Geologic Field Methods (4) OR 
PHYS 101, 1 01.1, Astronomy (5) 
Subtotal 
Physics 
PHYS 111, 111.1, 112, 112.1, 113, 113.1 Introductory Physics OR 
PHYS 211, 211 .1, 212, 212.1, 213,213.1 General Physics 
Subtotal 
Grand Total for 3 of the 4 areas 
Credits 
5 
5 
~ 
15 
5 
5 
~ 
15 
4 
3 
4-5 
12-13 
15 
15 
42-45 
Rationale: This minor prepares students who are majoring in Biology Teaching, Chemistry Teaching, Earth 
Science Teaching or Physics Teaching to teach middle school or junior high science and leads to a Broad Area 
Science Endorsement. Under the new endorsement system (WAC 180-82-355), the state will grant a primary 
endorsement in Broad Areas Science is a student completes at least 45 credits in a single science {biology, 
chemistry, earth science or physics) and at least 15 credits in the other three areas. According to this WAC, a 
student could be endorsed to teach a science with only one course in that science. It would be poor policy for 
CWU to recommend a student for endorsement in a subject in which she has had only one course. Because 
only teaching majors can complete this minor, it will result in students acquiring at least 66 credits in a single 
science and 45 credits of breadth. This minor will help prepare CWU graduates to teach in smaller schools 
where they might be the only science teacher. Although 12-15 credits in a science subject is not enough to 
develop a complete understanding of the subject, it is enough to give students an extensive overview of the 
subject. 
Exhibit G 
The Budget Committee recommends that the 3% salary allocation be distributed as an across the 
board scale adjustment. 
Rationale: Both Eastern and Western are doing this and it seems as if it is in our best interest to 
follow suit. 
We further recommend that additional monies be found for additional salary increases and that 
particular attention be given to merit increases. Both Eastern and Western are going to get increases 
in addition to the 3 % allocated by the legislature. We should be able to do the same. 
Exhibit H 
Program Deletions 
Degree title: B.A. History: Teachln9 Minor 
Text of old and new program vers1ons: N/A 
Clean copy of program: N/A 
Justification: Deletion by State Board of Education 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: Memo to Dean of Education and Professional Studies, 12/1/99, notifying the Dean of 
elimination of minor. 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The courses currently taught in this specialization are part of the regular 
offerings of the history department, and students who are currently enrolled in the program will have access to these 
courses. 
Degree title: B.A. History: Teaching Major 
Text of e:>ld and new pro_gram versions: N/A 
Clean copy of program: N/A 
Justification: Deletion by State Board of Education 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: Ne:>ne 
Notification to departments affected: Memo to Dean of Education and Professional Studies, 12/1/99, notifying the Dean of 
elimination of minor. 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The courses currently taught in this program are part of the regular offerings of 
the history department, and students who are currently enrolled in the program will have access to these courses. 
Degree title: B.A. Art: Teaching Broad Area Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: The proposed deletion of the Art: Teaching Broad Area Major is in response to the state-mandated changes 
in the Visual Arts primary endorsement subject area (WAC 180-82-312) which go Into effect 9/1/2000. Since the "Broad 
Area" endorsement will be eliminated the degree would no longer serve its intended purpose. 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: Students currently enrolled in the Art: Teaching major can either complete their 
present program or select the revised one. Since the coumes listed in the current and revised programs are offered on a 
regular basis, students will have no difficulty completing either major program. 
Degree title: B.A. Art: Teaching Broad Area Minor 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: The proposed deletion of the Art: Teaching Broad Area Minor is in response to the state-mandated changes 
in the Visual Arts primary endorsement subject area (WAC 180-82-312) which go into effect 9/1/2000. Since the 
endorsement provided by the minor will be eliminated the degree would no longer serve its intended purpose. 
Impact on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: Students currently enrolled in the Art: Teaching minor will be allowed to 
complete their present program since the courses are offered on a regular basis. 
Degree title: B.A. Graphic Design 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: The elimination of the BA degree in Graphic Design is outlined in the department's January 1998 proposal to 
institute a BFA degree in the same subject area. The goal is to replace the BA degree program with the BFA, a more 
prestigious professional degree. Therefore, this request is being made as a result of the HECB approval of our BFA 
degree program which we began offering fall1999. 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: As indicated in the BFA proposal students currently enrolled in the BA program 
in Graphic Design have the option to select the BFA ma/·or or continue in their present major through graduation. 
Admission to the BA program has been closed since fal quarter 1999. 
Degree title: B.A. Social Science: Teaching Elementary Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Deletion by university because of deletion by State Board of Education 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: None 
Notification to departments affected: Memorandum 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The courses currently taught in this specialization are part of the regular 
offerings of the social science departments, and students who are currently enrolled in the program will have access to 
these courses. 
Degree title: B.A. Sociology Teaching Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program no longer fall under Sociology 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: No curriculum changes are anticipated. Program Director is Prof. Beverly Heckart (Social 
Science Program) 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: N/A 
Degree title: B.A. Sociology Teaching Minor 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program no longer fall under Sociology 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: No curriculum changes are anticipated. Program Director is Prof. Beverly Heckart (Social 
Science Program) 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: N/A 
Degree title: B.A. Sociology Teaching Secondary Major 
Text of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program no longer fall under Sociology 
Impart on departmental load: None 
Impact on instructional costs: None 
Related curriculum changes: No curriculum changes are anticipated. Program Director is Prof. Beverly Heckart (Social 
Science Program) 
Notification to departments affected: N/A 
Time elements for revised program: N/A 
Provisions for currently enrolled students: N/A 
Degree title: B.A. Family and Consumer Studies Specialization in Apparel Design 
Test of old and new program versions: N/A 
Clean copy of program: N/A 
Justification: Program courses do not meet minimum enrollment requirements and have not done so for several years. 
Impart on departmental load: Will reduce department load and will allow department to refocus on over en-rolled 
programs in the department. 
Impact on instructional costs : Should reduce costs 
Related curriculum changes: The theatre arts department was notified of the changes last spring and has made 
arrangements to accommodate their students who take some of our classes. 
Notification to departments affected: Notification sent to theater arts. 
Time elements for revised program: N/A 
Provisions for currently enrolled students: The five students who entered the program in 1998-1999 were notified in 
writing that this Is the last year that the program will be offered. No new majors have been accepted for 1999-2000. 
Program Name Changes 
B.A. Seeiel SeieAee Sf)eeiellz:etieA iA TeeetliA!;I duAieF lli!;!tl/MiEIEII3 Setleel to 
B.A. Social Science Specialization in Teaching Secondary 
Justification: This change is required because the Slate board of Education has mandated a Social Studies, Secondary 
endorsement (defined as grades 5-12) and will no longer extend an endorsement for social studies teaching for the junior 
high/middle school alone. 
AFt MiAer: StuEiie 6f)eeieliz:etieA to 
Art Studio Minor 
Justification: The proposed title change regularizes the title of the minor and makes it consistent with minors offered in other 
departments. 
AFt MiAer: AFt llistef)' Sf)eeielil:etieA to 
Art History Minor 
Justification: The proposed title change regularizes the title of the minor and makes it consistent with minors offered in other 
departments. 
MERIT CRITERIA 
The following guidelines shall be refined and supplemented by individual departments and schools/ colleges of the university per Faculty Code 8.75 A.2. 
~ 
FOR THE CRITERIA LISTED BELOW THE FACULTY MEMBER, IN ORDER TO QUALIFY FOR A 
LEVEL I AWARD MUST MEET ALL ACCOMPLISHMENTS LISTED UNDER TEACHING 
CRITERIA AND TWO ACCOMPLISHMENTS EACH IN EITHER THIS SCHOLARSHIP OR 
SERVICE CRITERIA. SEE FACULTY CODE SECTION 8. 75A.l. 
Teaching Criteria- Core Accomplishments -ALL: 
Student evaluation of instruction, according to departmental criteria for items and level of proficiency; 
Course evaluation by peers that may include review of classroom teaching; 
Teaching reflects stated philosophy and mission statement consistent with department and philosophy; 
Identification of student Ieamer outcomes on syllabi; 
Advising support and excellence; 
AND !EITHER 
Scholarship Criteria- ANY TWO Accomplishments: 
Serve as referee or on editorial board for scholarly journal; 
Review texts or other materials for a publishing firm; 
Submission of a grant or proposal; 
Evidence of substantial activity on works in progress; 
Creation of an artistic work; 
Development or dissemination of new or innovative technology; 
Consultant to improve one's academic status or scholarship; 
Attend seminars, conferences, and other development activities relevant to professional 
responsibilities; 
Local performance or presentation of an artistic work; 
Publish articles in scholarly, but non-referred journals. 
Service Criteria- ANY TWO Accomplishments: 
Serve on juries related to field of expertise; 
Serve as advisor to student organizations; 
Serve on a university committee; 
OR 
Consultation where the primary emphasis is community service; 
Presentations for community good. 
Level I - Department Chairs 
Department chairs with teaching duties shall meet the same teaching criteria as other faculty. Full-time 
department chairs shall perform all duties of the department chair as a substitute for the teaching criteria. 
LEVEL II 
BEFORE FACULTY MEMBERS CAN QUALIFY FOR A LEVEL II MERIT AWARD, THEY 
!\.lUST FIRST QUALIFY TO RECEIVE A LEVEL I AWARD. 
Teaching Criteria- ANY ONE Accomplishment 
Course or program development in response to published departmental mission 
Cpgrading of teaching to enhance student learning 
Contributions to other classes 
Proportional participation on undergraduate and graduate thesis or project committees 
Teaching recognition awards 
Serve as advisor to student honor society 
AND /EITHER 
Scholarship Criteria - ANY ONE Accomplishment: 
Author or co-author of a textbook; 
Author or co-author of a chapter in a textbook; 
Ejitor of a textbook; 
Author or co-author of an article published in a refereed journal; 
Creation and extra-local performance, presentation, or publication of a major artistic work; 
W...ajor scientific discovery or innovation 
W...ajor grant submitted and/or funded; 
Present paper at extra-local conference. 
OR 
Service Criteria - ANY ONE Accomplishment: 
Professional expertise in community service; 
Serve as officer or committee member of scholarly or governmental organization; 
Provide continuing service to university students in non-university settings; 
Chair a university committee; 
Chair or serve as director of a community service organization. 
Lrvel II - Department Cbairs 
Department chairs, both full-time and part-time, shall meet any two of the criteria in the combined 
teaching, scholarship or service categories with at most one in any category. 
ROLL CALL 1999-00 (Print 3) 
FACULTY SENATE MEETING: 03/01/00 
ADAMSON, Karen 
VAL'soSZATAI~PETHEO, John 
/'BAXTER, Louise 
~EAGHAN, Jim 
__ BEATH, Linda 
~::....__.-ENSON, William 
~RAUNSTEIN, Michael 
---L-: URTZ, Martha 
vCAPLES, Minerva 
__ COCHEBA,Don 
__ DeVIETTI, Terry 
-v--ELY, Lisa 
___ FORDAN,Robert 
AMON, Ken 
----l..-~_GRA Y, Loretta 
GUNN, Gerald 
/HAwKINS, Jim 
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vll, Cheyang 
\/KAMINSKI, Walter 
~ILEN,Josh 
Vi:Ew1s, Keith 
--·/p LISHOOK, Mark 
___.__MONSON, Luetta 
_ ____,tjETHERY, Vince 
?NeLSON, Joshua 
~GALAMULUME, Kalala 
___ 0::;..; IVERO, Michael 
__ RO ERTS, Connie 
' OBERTS, Scott 
~HAEFER,Todd 
7s'cHWING, James 
__ SPENCER, Andrew 
-~ACY, Gerald 
_V __ TTI-IHYFAUL T, Alberta 
~EBELACKER, Morris 
V":WILLIAMS, Wendy 
L wvATT, Marla 
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____ .HOLTFRETER,Robert 
___ FUENTES, Agustin 
___ RAUBESON, Linda 
___ VACANT 
___ BOWMAN, Andrea 
___ DUGAN, Jack 
__ PALMQUIST, Bruce 
_-:ARRINGTON, Jane 
__ DONAHOE, Susan 
__ GHOSH, Koushik 
__ WEYANDT, Lisa 
MELBOURNE, Timothy 
VGARRETT, Roger 
___ HARPER, James 
___ POWELL, Joe 
___ FAIRBURN, Wayne 
___ VASEK, Cheri 
___ .HOOD, Webster 
___ HOLDEN, Lad 
__ BACH, Glen 
~USE, Tom 
__ WOODCOCK, Don 
__ VACANT 
___ ,7L FKOWITZ, Natalie 
-~HECKART, Beverly 
__ VACANT 
___ CANNCASCIATO, Daniel 
__ BRADLEY, James 
~CHRIE, Mary 
____ D'ACQUISTO, Leo 
__ WIRTH, Rex 
__ DONAHUE, Barry 
~SNEDEKER, Jeff 
__ .ABDALLA, Laila 
__ BUTTERFIELD, Carol 
--"ALWIN, John 
__ PENICK, Jeff 
__ SCHACTLER, Carolyn 
Date: March 1, 2000 
VISITOR SIGN-IN SHEET 
Please sign your name if you are not a Faculty Senator. 
